
https://yashil-iqtisodiyot-taraqqiyot.uz 1https://yashil-iqtisodiyot-taraqqiyot.uz 1

IQT I SOD IYOT&TARAQQIYOT
Ijtimoiy, iqtisodiy, texnologik, ilmiy, ommabop jurnal

https://yashil-iqtisodiyot-
taraqqiyot.uz/ISSN: 2992-8982

2026
taraqqiyot.uz/
hhhttttttpppsss::://////yyyaaassshhhiiilll---iiiqqqtttiiisssooodddiiiyyyooottt---
ttttaaaarrrraaaaqqqqqqqqiiiiyyyyooootttt....uuuuzzzz////2992-8982IIISSSSSSNNN::: 2222999999992222----8888999988882222

2026

№4 (2)



https://yashil-iqtisodiyot-taraqqiyot.uz2

Bosh muharrir:
Sharipov Kongiratbay Avezimbetovich
Bosh muharrir oʻrinbosari:
Karimov Norboy G‘aniyevich
Muharrir:
Qurbonov Sherzod Ismatillayevich

Elektron nashr. 2026-yil, aprel.

Ta h r i r  h a y ’ a t i :
Salimov Oqil Umrzoqovich, O‘zbekiston Fanlar akademiyasi akademigi 
Abduraxmanov Kalandar Xodjayevich, O‘zbekiston Fanlar akademiyasi akademigi
Sharipov Kongiratbay Avezimbetovich, texnika fanlari doktori (DSc), professor
Rae Kvon Chung, Janubiy Koreya, TDIU faxriy professori, “Nobel” mukofoti laureati
Osman Mesten, Turkiya parlamenti a’zosi, Turkiya – O‘zbekiston do‘stlik jamiyati rahbari
Axmedov Durbek Kudratillayevich, iqtisodiyot fanlari doktori (DSc), professor
Axmedov Sayfullo Normatovich, iqtisodiyot fanlari doktori (DSc), professor
Abduraxmanova Gulnora Kalandarovna, iqtisodiyot fanlari doktori (DSc), professor
Kalonov Muxiddin Baxritdinovich, iqtisodiyot fanlari doktori (DSc), professor
Siddiqova Sadoqat G‘aff orovna, pedagogika fanlari bo‘yicha falsafa doktori (PhD)
Xudoyqulov Sadirdin Karimovich, iqtisodiyot fanlari doktori (DSc), professor
Maxmudov Nosir, iqtisodiyot fanlari doktori (DSc), professor
Yuldashev Mutallib Ibragimovich, iqtisodiyot fanlari doktori (DSc), professor
Samadov Asqarjon Nishonovich, iqtisodiyot fanlari nomzodi, professor
Slizovskiy Dimitriy Yegorovich, texnika fanlari doktori (DSc), professor
Mustafakulov Sherzod Igamberdiyevich, iqtisodiyot fanlari doktori (DSc), professor
Axmedov Ikrom Akramovich, iqtisodiyot fanlari doktori (DSc), professor
Eshtayev Alisher Abdug‘aniyevich, iqtisodiyot fanlari doktori (DSc), professor
Xajiyev Baxtiyor Dushaboyevich, iqtisodiyot fanlari doktori (DSc), professor
Hakimov Nazar Hakimovich, falsafa fanlari doktori (DSc), professor
Musayeva Shoira Azimovna, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD), professor
Ali Konak (Ali Ko‘nak), iqtisodiyot fanlari doktori (DSc), professor (Turkiya)
Cham Tat Huei, falsafa fanlari doktori (PhD), professor (Malayziya)
Foziljonov Ibrohimjon Sotvoldixo‘ja o‘g‘li, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dots.
Faxridinov Zafarjon Faxridin o‘g‘li, O‘zb. Res. Bosh prokuraturasi HIJQKD boshqarma boshlig‘i
Utayev Uktam Choriyevich, Anijon viloyati prokurorining o‘rinbosari
Ochilov Farkhod, O‘zb. Res. Bosh prokuraturasi IJQK Departamentining Namangan viloyati boshqarmasi boshlig‘i
Buzrukxonov Sarvarxon Munavvarxonovich, iqtisodiyot fanlari nomzodi, dotsent
Axmedov Javohir Jamolovich, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD)
Toxirov Jaloliddin Ochil o‘g‘li, texnika fanlari bo‘yicha falsafa doktori (PhD), katta o‘qituvchi
Bobobekov Ergash Abdumalikovich, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD), v.b. dots.
Djudi Smetana, pedagogika fanlari nomzodi, dotsent (AQSH)
Krissi Lyuis, pedagogika fanlari nomzodi, dotsent (AQSH)
Glazova Marina Viktorovna, Iqtisodiyot fanlari doktori (Moskva)
Nosirova Nargiza Jamoliddin qizi, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dotsent
Sevil Piriyeva Karaman, falsafa fanlari doktori (PhD) (Turkiya)
Mirzaliyev Sanjar Makhamatjon o‘g‘li, TDIU ITI departamenti rahbari
Ochilov Bobur Baxtiyor o‘g‘li, TDIU katta o‘qituvchisi
Golisheva Yelena Vyacheslavovna, Iqtisodiyot fanlari nomzodi, dotsent.
Abdukarimova Dinara Rustamxanovna, bank-moliya akademiyasi professori, DSc., professor.
Ikramov Murod Akramovich, iqtisodiyot fanlari doktori (DSc), professor
Nazarova Ra’no Rustamovna, iqtisodiyot fanlari doktori (DSc), professor



https://yashil-iqtisodiyot-taraqqiyot.uz 3

E d i t o r i a l  b o a r d :
Salimov Okil Umrzokovich, Academician of the Academy of Sciences of Uzbekistan
Abdurakhmanov Kalandar Khodjayevich, Academician of the Academy of Sciences of Uzbekistan
Sharipov Kongiratbay Avezimbetovich, Doctor of Technical Sciences (DSc), Professor
Rae Kwon Chung, South Korea, Honorary Professor at TSUE, Nobel Prize Laureate
Osman Mesten, Member of the Turkish Parliament, Head of the Turkey–Uzbekistan Friendship Society
Akhmedov Durbek Kudratillayevich, Doctor of Economic Sciences (DSc), Professor
Akhmedov Sayfullo Normatovich, Doctor of Economic Sciences (DSc), Professor
Abdurakhmanova Gulnora Kalandarovna, Doctor of Economic Sciences (DSc), Professor
Kalonov Mukhiddin Bakhriddinovich, Doctor of Economic Sciences (DSc), Professor
Siddikova Sadokat Gaff orovna, Doctor of Philosophy (PhD) in Pedagogical Sciences
Khudoykulov Sadirdin Karimovich, Doctor of Economic Sciences (DSc), Professor
Makhmudov Nosir, Doctor of Economic Sciences (DSc), Professor
Yuldashev Mutallib Ibragimovich, Doctor of Economic Sciences (DSc), Professor
Samadov Askarjon Nishonovich, Candidate of Economic Sciences, Professor
Slizovskiy Dmitriy Yegorovich, Doctor of Technical Sciences (DSc), Professor
Mustafakulov Sherzod Igamberdiyevich, Doctor of Economic Sciences (DSc), Professor
Akhmedov Ikrom Akramovich, Doctor of Economic Sciences (DSc), Professor
Eshtayev Alisher Abduganiyevich, Doctor of Economic Sciences (DSc), Professor
Khajiyev Bakhtiyor Dushaboyevich, Doctor of Economic Sciences (DSc), Professor
Khakimov Nazar Khakimovich, Doctor of Philosophy (DSc), Professor
Musayeva Shoira Azimovna, Doctor of Philosophy (PhD) in Economic Sciences, Professor
Ali Konak, Doctor of Economic Sciences (DSc), Professor (Turkey)
Cham Tat Huei, Doctor of Philosophy (PhD), Professor (Malaysia)
Foziljonov Ibrokhimjon Sotvoldikhoja ugli, Doctor of Philosophy (PhD) in Economic Sciences, Associate Professor
Fakhridinov Zafarjon Fakhridin ogli, Head of the DCEC under the Prosecutor Genera’s Offi  ce of the Rep. of Uzb.
Utayev Uktam Choriyevich, Deputy Prosecutor of Anijan Region
Ochilov Farkhod, Head of the Namangan Regional Department of the Department of Internal Aff airs of Rep. of Uzb.
Buzrukkhonov Sarvarkhon Munavvarkhonovich, Candidate of Economic Sciences, Associate Professor
Akhmedov Javokhir Jamolovich, Doctor of Philosophy (PhD) in Economic Sciences
Tokhirov Jaloliddin Ochil ugli, Doctor of Philosophy (PhD) in Technical Sciences, Senior Lecturer
Bobobekov Ergash Abdumalikovich, Doctor of Philosophy (PhD) in Economic Sciences, Acting Associate Professor
Judi Smetana, Candidate of Pedagogical Sciences, Associate Professor (USA)
Chrissy Lewis, Candidate of Pedagogical Sciences, Associate Professor (USA)
Glazova Marina Viсtorovna, Doctor of Sciences in Economics (Moscow))
Nosirova Nargiza Jamoliddin kizi, Doctor of Philosophy (PhD) in Economic Sciences, Associate Professor
Sevil Piriyeva Karaman, Doctor of Philosophy (PhD) (Turkey)
Mirzaliyev Sanjar Makhamatjon ugli, Head of the Department of Scientifi c Research and Innovations, TSUE
Ochilov Bobur Bakhtiyor ugli, Senior lecturer at TSUI
Golisheva Yelena Vyacheslavovna, Candidate of Economic Sciences, Associate Professor.
Abdukarimova Dinara Rustamkhanovna, Doctor of Economic Sciences (DSc), Professor
Ikramov Murod Akramovich, Doctor of Economic Sciences (DSc), Professor
Nazarova Ra’no Rustamovna, Doctor of Economic Sciences (DSc), Professor 



https://yashil-iqtisodiyot-taraqqiyot.uz4

M u a s s i s: “Ma’rifat-print-media” MChJ
H a m k o r l a r i m i z: Toshkent davlat iqtisodiyot universiteti, OʻzR 
Tabiat resurslari vazirligi, OʻzR Bosh prokuraturasi huzuridagi IJQK 
departamenti.

J u r n a l n i n g  i l m i y l i g i:
““Yashil” iqtisodiyot va 

taraqqiyot” jurnali
Oʻzbekiston Respublikasi

Oliy ta’lim, fan va innovatsiyalar 
vazirligi huzuridagi Oliy 
attestatsiya komissiyasi 

rayosatining
2023-yil 1-apreldagi 

336/3-sonli qarori bilan 
roʻyxatdan oʻtkazilgan.

E k s p e r t l a r  k e n g a sh i:
Berkinov Bazarbay, iqtisodiyot fanlari doktori (DSc), professor
Po‘latov Baxtiyor Alimovich, texnika fanlari doktori (DSc), professor
Aliyev Bekdavlat Aliyevich, falsafa fanlari doktori (DSc), professor
Isakov Janabay Yakubbayevich, iqtisodiyot fanlari doktori (DSc), professor
Xalikov Suyun Ravshanovich, iqtisodiyot fanlari nomzodi, dotsent
Rustamov Ilhomiddin, iqtisodiyot fanlari nomzodi, dotsent
Hakimov Ziyodulla Ahmadovich, iqtisodiyot fanlari doktori, dotsent
Kamilova Iroda Xusniddinovna, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD)
G‘afurov Doniyor Orifovich, pedagogika fanlari bo‘yicha falsafa doktori (PhD)
Fayziyev Oybek Raximovich, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dotsent
Tuxtabayev Jamshid Sharafetdinovich, iqtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dotsent
Xamidova Faridaxon Abdulkarim qizi, iqtisodiyot fanlari doktori, dotsent
Yaxshiboyeva Laylo Abdisattorovna, katta o‘qituvchi
Babayeva Zuhra Yuldashevna, mustaqil tadqiqotchi
Komilova Nilufar Karshiboyevna, Geografiya fanlari doktori, professori
Umirzoqov Ja’sur Artiqboy o‘g‘li, iqtisodiyot fanlari doktori (DSc), dotsent
Zebo Kuldasheva, iqtisodiyot fanlari doktori (DSc ), dotsent

B o a r d  o f  E x p e r t s :
Berkinov Bazarbay, Doctor of Economic Sciences (DSc), Professor
Pulatov Bakhtiyor Alimovich, Doctor of Technical Sciences (DSc), Professor
Aliyev Bekdavlat Aliyevich, Doctor of Philosophy (DSc), Professor
Isakov Janabay Yakubbayevich, Doctor of Economic Sciences (DSc), Professor
Khalikov Suyun Ravshanovich, Candidate of Economic Sciences, Associate Professor
Rustamov Ilkhomiddin, Candidate of Economic Sciences, Associate Professor
Khakimov Ziyodulla Akhmadovich, Doctor of Economic Sciences, Associate Professor
Kamilova Iroda Khusniddinovna, Doctor of Philosophy (PhD) in Economics
Gafurov Doniyor Orifovich, Doctor of Philosophy (PhD) in Pedagogy
Fayziyev Oybek Rakhimovich, Doctor of Philosophy (PhD) in Economics, Associate Professor
Tukhtabayev Jamshid Sharafetdinovich, Doctor of Philosophy (PhD) in Economics, Associate Professor
Khamidova Faridakhon Abdulkarimovna, Doctor of Economic Sciences, Associate Professor
Yakhshiboyeva Laylo Abdisattorovna, Senior Lecturer
Babayeva Zuhra Yuldashevna, Independent Researcher
Komilova Nilufar Karshiboyevna, Doctor of Geographical Sciences, Professor
Umirzokov Jasur Artiqboy ugli, Doctor of Economic Sciences (DSc), Associate Professor
Zebo Kuldasheva, Doctor of Economic Sciences (DSc), Associate Professor

08.00.01 Iqtisodiyot nazariyasi

08.00.02 Makroiqtisodiyot

08.00.03 Sanoat iqtisodiyoti

08.00.04 Qishloq xo‘jaligi iqtisodiyoti

08.00.05 Xizmat ko‘rsatish tarmoqlari iqtisodiyoti

08.00.06 Ekonometrika va statistika

08.00.07 Moliya, pul muomalasi va kredit

08.00.08 Buxgalteriya hisobi, iqtisodiy tahlil va audit

08.00.09 Jahon iqtisodiyoti

08.00.10 Demografiya. Mehnat iqtisodiyoti

08.00.11 Marketing

08.00.12 Mintaqaviy iqtisodiyot

08.00.13 Menejment

08.00.14 Iqtisodiyotda axborot tizimlari va texnologiyalari

08.00.15 Tadbirkorlik va kichik biznes iqtisodiyoti

08.00.16 Raqamli iqtisodiyot va xalqaro raqamli integratsiya

08.00.17 Turizm va mehmonxona faoliyati



https://yashil-iqtisodiyot-taraqqiyot.uz

M
U

N
D

A
R

IJ
A

С
О

Д
Е

Р
Ж

А
Н

И
Е

C
O

N
T

E
N

T
S

5

YA S H I L  I Q T I S O D I Y O T  VA  TA R A Q Q I Y O T2026-yil, aprel. № 4-son (2).

RAQAMLI IQTISODIYOTDA “AKT XIZMATLARI” 
TUSHUNCHASI VA ULARNING EKSPORT SALOHIYATI....................................................................................................14
Shermatov Sherzod Xotamovich
RAQAMLI MARKETING STRATEGIYALARINI TAKOMILLASHTIRISH ORQALI KORXONALAR 
RAQOBATBARDOSHLIGINI OSHIRISH MEXANIZMLARI................................................................................................20
   Аmonov Mirzohid Tuymuratovich,  Xodjayev Anvar Rasulovich
TIJORAT BANKLARINING BYUDJET MABLAG‘LARI HISOBIGA MOLIYALASHTIRILADIGAN 
LOYIHALARDAGI ISHTIROKINI KUCHAYTIRISH MEXANIZMLARI............................................................................26
   Maxmudov Rahimjon Hamid o‘g‘li
KORPORATIV BOSHQARUV SAMARADORLIGINI OSHIRISHNING STRATEGIK YO‘NALISHLARI.................33
   Shakirova Gulbaxor Sharipdjanovna
YASHIL IQTISODIYOTGA O‘TISHDA XORIJIY TAJRIBALAR TAHLILI VA UNI O‘ZBEKISTON 
SHAROITIDA QO‘LLASH IMKONIYATLARI............................................................................................................................38
   Ne’matova Mavsuma,Xolmamatov Diyorbek
ВЛИЯНИЕ НАЛОГООБЛОЖЕНИЯ НА ИНВЕСТИЦИОННУЮ АКТИВНОСТЬ ПРОМЫШЛЕННЫХ 
ПРЕДПРИЯТИЙ В УЗБЕКИСТАНЕ..........................................................................................................................................43
   Буранова Лола Вахобовна
ФИНТЕХ-ЭКОСИСТЕМА КАК ФАКТОР ИНКЛЮЗИВНОГО И УСТОЙЧИВОГО РАЗВИТИЯ 
ЭКОНОМИКИ УЗБЕКИСТАНА: СТРУКТУРНЫЙ АНАЛИЗ И ПЕРСПЕКТИВЫ 
ТРАНСФОРМАЦИИ........................................................................................................................................................................54
   Эшмуротов Дониёр Ихтиёр угли
ZAMONAVIY MARKETING KONSEPSIYALARI ASOSIDA XIZMATLAR RAQOBATBARDOSHLIGINING 
USLUBIY JIHATLARI........................................................................................................................................................................60
   Ostonaqulova Gulsaraxon Matyoqub qizi, Fayzullayeva Zamira Alijonovna
XIZMAT KO‘RSATISH KORXONALARINING IQTISODIY XAVFSIZLIGINI TA’MINLASHDA SERVIS 
XAVFSIZLIGI INDEKSI: SAMARQAND VILOYATI MISOLIDA..........................................................................................64    
   Shodmanova Zubayda Ubaydullayevna
QURILISH FAOLIYATI SOHALARIDA RAQAMLI TEXNOLOGIYALARDAN FOYDALANISHNING ILG‘OR 
XORIJIY TAJRIBALARI
   Xusanov Kamoliddin Xolmamat o‘g‘li
INSON KAPITALI VA KADRLAR SALOHIYATINI BOSHQARISHNING NAZARIY KONSEPSIYALARI...............73
   Abdullo Sohibov
O‘ZBEKISTONDA URBANIZATSIYA JARAYONLARI JADALLASHUVI  VA UNING 
HUDUDIY XUSUSIYATLARI..........................................................................................................................................................84
   Mamanazarov Oybek Shomurodovich
KORXONALAR MOLIYAVIY HOLATINI MOLIYAVIY HISOBOTNING XALQARO STANDARTLARI (MHXS) 
ASOSIDA BAHOLASHNING NAZARIY-METODOLOGIK ASOSLARI..............................................................................91
   Xamidov Javoxir Shavkat o‘g‘li
BIZNES JARAYONLARINI MONITORING  QILISH TIZIMINING HOZIRGI 
HOLATI TAHLILI...............................................................................................................................................................................95
   Dadajonova Madina Ravshan qizi
 O‘ZBEKISTON VA XORIJIY MAMLAKATLARDA BENEFITSIAR MULKDOR KONSEPSIYASINI 
QO‘LLASHNING DOLZARB MASALALARI....................................................................................................................100
   Ochilov Farhod Malikovich
O‘ZBEKISTONDA YASHIL IQTISODIYOTGA O‘TISHNING MAKROIQTISODIY SAMARADORLIGINI 
BAHOLASH (GDP, BANDLIK VA INVESTITSIYALAR KESIMIDA)...............................................................................106
Hayitov Jamshid Xolboyevich 

MUNDARIJA



https://yashil-iqtisodiyot-taraqqiyot.uz

M
U

N
D

A
R

IJ
A

С
О
Д
Е
Р
Ж
А
Н
И
Е

C
O

N
T

E
N

T
S

6

YA S H I L  I Q T I S O D I Y O T  VA  TA R A Q Q I Y O T 2026-yil, aprel. № 4-son (2).

INVESTITSION JOZIBADORLIKKA TA’SIR QILUVCHI 
OMILLAR TAHLILI........................................................................................................................................................................111
Mamatqulova Hafiza Bahodir qizi 
IPOTEKA BOZORI MUAMMOLARINING EMPERIK TAHLILI VA ULARNI BARTARAF ETISH 
STRATEGIYALARI..........................................................................................................................................................................118 
Ollokulova Feruza Mansurovna, Safarova Dilrabo Baxriddin qizi 
MILLIY IQTISODIYOT RAQOBATIDA NAZARIY VA AMALIY QARASHLAR............................................................122
Karimova Iroda Abdusattarovna 
KORPORATIV BANK XIZMATLARIGA INNOVATSION TEXNOLOGIYALAR HAMDA ZAMONAVIY BIZNES 
MODELLARNI JORIY ETISHNING STRATEGIK YO‘NALISHLARI...............................................................................128
Qurbonov Abror Abdullayevich
GREEN ECONOMY DEVELOPMENT IN UZBEKISTAN AND INDONESIA: 
A COMPARATIVE STUDY............................................................................................................................................................133
Ibrokhimova Iroda Ikromjon Kizi. Askolani. Javliyev Nuriddin Bektemir o‘g‘li
AHOLI BANDLIGINI TA’MINLASHDA REKRUTING AGENTLIKLARINING O‘RNI...............................................142
Sherkulova Nodirabegim Baxordin qizi
ФАКТОРЫ ТЕКУЧЕСТИ КАДРОВ И МЕХАНИЗМЫ УДЕРЖАНИЯ ПЕРСОНАЛА 
В СОВРЕМЕННЫХ ОРГАНИЗАЦИЯХ УЗБЕКИСТАНА.................................................................................................148
Джураева Гузаль Шавкатовна
BUDJET DAROMADLARI TARKIBIDAGI SOLIQLARNING ULUSHINI BOSHQARISH.........................................156
Abduraxmonova Gulmira Sobir qizi
RAQAMLI IQTISODIYOT SHAROITIDA AVTOSERVIS SHOXOBCHALARINI BOSHQARISHNI 
TAKOMILLASHTIRISH.................................................................................................................................................................161
Marqayev Xurshid Aliqulovich
THE ECONOMIC NATURE OF HUMAN CAPITAL AND ITS RECOGNITION IN ACCOUNTING 
AS AN OBJECT OF ECONOMIC ANALYSIS...........................................................................................................................165
Zafar Qodirov Abdivaxobovich
OʻZBEKISTON IQTISODIYOTIDA RAQAMLI TRANSFORMATSIYA JARAYONLARINING 
SAMARADORLIGINI BAHOLASH............................................................................................................................................170
Ibragimov Gʻayrat Ablaqulovich. Tursunov Ozod Matlubovich
Shukurova Nilufar Qahramonova
IMPROVING THE EFFICIENCY OF INNOVATIVE SERVICES IN THE DIGITAL
ECONOMY.........................................................................................................................................................................................175
Mirzaev Kulmamat Djanzakovich 
NODAVLAT NOTIJORAT TASHKILOTLARI MOLIYAVIY BARQARORLIGINI BAHOLASHDA
 INTEGRAL KO‘RSATKICHLAR TIZIMINI TAKOMILLASHTIRISH.............................................................................179
Aliyev Arslon Salom o‘g‘li
A STUDY ON THE COLLABORATIVE MECHANISM OF DIGITAL ARCHIVES GOVERNANCE AND TALENT 
GOVERNANCE: AN ANALYSIS BASED ON JOB COMPETENCY, PERFORMANCE EVALUATION, AND 
ORGANIZATIONAL EFFECTIVENESS....................................................................................................................................184
Wang Biao

 

 



IQ
T

IS
O

D
IY

O
T

Э
К
О
Н
О
М
И
К
А

E
C

O
N

O
M

Y
YA S H I L  I Q T I S O D I Y O T  VA  TA R A Q Q I Y O T

https://yashil-iqtisodiyot-taraqqiyot.uz184

2026-yil, aprel. № 4-son (2).

A STUDY ON THE COLLABORATIVE 
MECHANISM OF DIGITAL ARCHIVES 
GOVERNANCE AND TALENT GOVERNANCE: 
AN ANALYSIS BASED ON JOB COMPETENCY, 
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Wang Biao
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Abstract. Against the backdrop of deepening digital transformation, archives management is rapidly 
shifting from a traditional custodial function toward an integrated governance function oriented to compliance, 
accountability, risk control, knowledge support, and organizational coordination. Yet many organizations still 
face a persistent contradiction in practice: they emphasize systems and platforms but neglect talent governance; 
they stress technological investment but underinvest in job-role mechanisms; and they focus on filing outputs 
while overlooking capability transformation. As a result, the authenticity, integrity, usability, and security of 
digital archives remain difficult to stabilize, and the contribution of archives work to performance improvement 
and organizational effectiveness is not fully realized. In response, this study systematically integrates digital 
archives governance theory, job competency research, human capital theory, talent management research, 
the AMO framework, and organizational performance theory. Using a conceptual modeling approach within 
the design science research paradigm, it constructs a “Collaborative Mechanism Model of Digital Archives 
Governance and Talent Governance.” The model consists of five interconnected modules: governance 
objectives and institutional foundations, job competency identification, talent-governance mechanism design, 
performance evaluation and value transformation, and feedback optimization with organizational learning. 
The study argues that only when institutions, processes, technology, job allocation, training and development, 
performance evaluation, and incentive-feedback mechanisms are integrated into the same closed loop can 
digital archives governance capacity be transformed into efficiency gains, risk control, service optimization, and 
long-term governance value at the organizational level. This study not only provides a systematic framework for 
cross-disciplinary research between archives management and human resource management, but also offers 
actionable guidance for organizations seeking to optimize archival talent governance and modernize digital 
archives governance.

Keywords: digital archives governance; talent governance; job competency; performance evaluation; 
organizational effectiveness
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Annotatsiya: Raqamli transformatsiya chuqurlashib borayotgan sharoitda arxiv boshqaruvi an’anaviy 
saqlash funksiyasidan muvofiqlik, javobgarlik, xatarlarni nazorat qilish, bilimlarni qo‘llab-quvvatlash va 
tashkiliy muvofiqlashtirishga yo‘naltirilgan kompleks boshqaruv funksiyasiga tez sur’atlarda o‘tmoqda. Biroq 
amaliyotda ko‘plab tashkilotlarda barqaror qarama-qarshilik saqlanib qolmoqda: ular tizim va platformalarga 
ko‘proq e’tibor berib, talentlarni boshqarishni yetarli darajada rivojlantirmaydi; texnologik investitsiyalarga urg‘u 
beradi, ammo lavozim mexanizmlariga kamroq sarmoya kiritadi; arxivlashtirish natijasiga e’tibor qaratadi, 
biroq kompetensiyalarni natijaga aylantirishni yetarli darajada hisobga olmaydi. Natijada raqamli arxivlarning 
haqiqiyligi, yaxlitligi, foydalanish imkoniyati va xavfsizligini barqaror ta’minlash qiyinlashadi, arxiv ishining 
natijadorlik va tashkiliy samaradorlikka qo‘shadigan hissasi esa to‘liq namoyon bo‘lmaydi. Mazkur tadqiqot 
raqamli arxiv boshqaruvi nazariyasi, lavozim kompetensiyalari bo‘yicha tadqiqotlar, inson kapitali nazariyasi, 
talentlarni boshqarish bo‘yicha tadqiqotlar, AMO modeli va tashkiliy natijadorlik nazariyasini tizimli ravishda 
integratsiya qiladi. Design science paradigmasidagi kontseptual modellashtirish yondashuvi asosida “Raqamli 
arxiv boshqaruvi va talentlarni boshqarishning hamkorlik mexanizmi modeli” ishlab chiqiladi. Model beshta o‘zaro 
bog‘liq moduldan iborat: boshqaruv maqsadlari va institutsional asoslar, lavozim kompetensiyalarini aniqlash, 
talentlarni boshqarish mexanizmini loyihalash, natijadorlikni baholash va qiymat transformatsiyasi, shuningdek 
qayta aloqa optimallashtirilishi hamda tashkiliy o‘rganish. Tadqiqot shuni ko‘rsatadiki, faqat institutlar, jarayonlar, 
texnologiyalar, lavozimlarni taqsimlash, ta’lim va rivojlantirish, natijadorlikni baholash hamda rag‘batlantirish-
qayta aloqa mexanizmlari yagona yopiq siklga kiritilgandagina raqamli arxiv boshqaruvi salohiyati samaradorlik 
oshishi, xatarlarni nazorat qilish, xizmatlarni optimallashtirish va uzoq muddatli boshqaruv qiymatiga aylanishi 
mumkin.

Kalit soʻzlar: raqamli arxiv boshqaruvi; talentlarni boshqarish; lavozim kompetensiyalari; natijadorlikni 
baholash; tashkiliy samaradorlik

Аннотация. В условиях углубляющейся цифровой трансформации архивное управление быстро 
переходит от традиционной функции хранения к комплексной функции управления, ориентированной 
на соответствие требованиям, подотчётность, контроль рисков, поддержку знаний и организационную 
координацию. Однако на практике многие организации по-прежнему сталкиваются с устойчивым 
противоречием: они уделяют больше внимания системам и платформам, чем управлению талантами; 
акцентируют технологические инвестиции, но недостаточно развивают механизмы должностного 
управления; сосредоточены на результате архивирования, но недооценивают трансформацию 
компетенций. Вследствие этого подлинность, целостность, пригодность к использованию и безопасность 
цифровых архивов трудно обеспечивать стабильно, а вклад архивной работы в повышение 
результативности и организационной эффективности реализуется не полностью. В ответ на данную 
проблему статья системно интегрирует теорию цифрового архивного управления, исследования 
должностных компетенций, теорию человеческого капитала, исследования управления талантами, 
модель AMO и теорию организационной результативности. На основе концептуального моделирования 
в парадигме design science конструируется «Модель согласованного механизма цифрового архивного 
управления и управления талантами». Модель включает пять взаимосвязанных модулей: цели 
управления и институциональные основы, идентификация должностных компетенций, проектирование 
механизма управления талантами, оценка результативности и трансформация ценности, а также 
оптимизация обратной связи и организационное обучение. Исследование показывает, что только при 
включении институтов, процессов, технологий, распределения должностей, обучения и развития, оценки 
результативности и стимулов в единый замкнутый контур способности цифрового архивного управления 
могут преобразоваться в рост эффективности, контроль рисков, оптимизацию услуг и долгосрочную 
управленческую ценность.

Ключевые слова: цифровое архивное управление; управление талантами; должностные 
компетенции; оценка результативности; организационная эффективность

I N T R O D U C T I O N
With the deepening of digital transformation, organizational operations increasingly rely on electronic 

documents, transactional data, workflow traces, system logs, and other forms of digital evidence. Archives 
are therefore no longer merely static repositories of the past; they have become crucial infrastructures for 
compliance audits, accountability tracing, risk prevention, knowledge accumulation, and decision support [1]
[2]. ISO 15489-1:2016 explicitly positions records management within a governance architecture that includes 
policy, assigned responsibility, monitoring, and training, indicating that digital archives governance is not a 
purely technical issue but a governance problem involving institutions, processes, and people [2].

In recent years, international records-governance practice has further emphasized the “by design” approach, 
which requires records controls to be embedded at the stage of business-system and workflow design so as to 
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improve compliance, data accessibility, and overall information governance [3]. At the same time, NARA’s 2024 
bulletin on the digital transition of Official Personnel Folders and Employee Medical Folders directly connects 
electronic records management with personnel records management, showing that digital archives governance 
and human resource management are institutionally intertwined rather than isolated domains [4].

However, in many organizations digital archives governance is still interpreted narrowly as system 
deployment, digitization, or electronic filing. Platforms can be purchased, rules can be drafted, and workflows 
can be diagrammed, but job competency, responsibility consciousness, collaborative habits, training systems, 
and performance-oriented behavior cannot be produced through one-off investment. As a result, systems may 
be implemented while workflows remain fragmented, rules may be issued while execution remains unstable, 
and data may accumulate while governance value remains unrealized [5][6].

From a scholarly perspective, archival studies have already produced substantial work on electronic 
records management, authenticity, standardization, preservation, and digital curation [1][5][7]. Human resource 
management research, in turn, has developed strong analytical tools for understanding job competency, talent 
management, performance systems, and organizational capability building [8][9][10]. Yet systematic research 
remains limited on how digital archives governance can be translated, through talent-governance mechanisms, 
into improved job competency, more credible performance evaluation, and stronger organizational effectiveness.

Accordingly, this paper addresses a central question: in digital organizational environments, 
how can a collaborative mechanism be constructed that links digital archives governance objectives, 
job competency requirements, talent-governance mechanisms, performance evaluation systems, 
and organizational effectiveness? While maintaining a clear disciplinary identity within archives 
management, this study incorporates the talent-governance perspective of human resource 
management and develops a conceptual model with both explanatory power and practical relevance.

L I T E R A T U R E  R E V I E W
Research on digital archives governance consistently emphasizes that records must be created, captured, 

managed, and used as reliable evidence in the course of organizational activity rather than repaired retrospectively 
after business completion. ISO 15489-1:2016 highlights the interdependence of records, metadata, records 
systems, policy, responsibility, monitoring, and training, while the “records management by design” perspective 
further argues for embedding records controls into system and process design from the outset [2][3]. Recent 
studies on dual-track archives systems, electronic records management, and digital curation show that digital 
archives governance has evolved from a narrow custodial concern into a broad governance problem [5][6][7].

In human resource management, job competency and talent governance provide critical tools for explaining 
how high-performance roles are formed and sustained. Recent work argues that talent governance should 
not be reduced to isolated recruitment or training activities; rather, it should be understood as a continuous 
mechanism spanning identification, allocation, development, evaluation, incentivization, and retention. At the 
same time, talent-management and competence-oriented HRM research stresses that organizations can 
improve performance and knowledge transfer by structuring HR decisions around competency architectures [11]. 
Systematic reviews of inclusive talent development also show stable connections between talent development, 
workforce growth, and organizational performance [9].

Performance research explains how individual capability is converted into organizational outcomes. The 
AMO framework suggests that performance depends jointly on ability, motivation, and opportunity, which means 
that professional competence alone does not automatically generate strong performance unless it is connected 
with authorization, participation, training, and feedback arrangements [12]. Public-sector HR research further 
shows that HR competence and effective HR practices significantly affect organizational commitment, public 
service motivation, and performance outcomes [10]. Recent review evidence likewise confirms positive links 
between HRM practices and organizational performance [8].

Overall, existing research separately explains the institutional logic of digital archives governance, the 
developmental logic of talent management, and the conversion logic of performance evaluation. What remains 
missing is an integrated framework that brings these dimensions into the same analytical loop. This paper 
responds to that gap by proposing a collaborative mechanism model linking digital archives governance and 
talent governance.

R E S E A R C H  M E T H O D O L O G Y 
The purpose of this study is not to test a single empirical relationship, but to construct an explanatory 

and operational conceptual model for a widespread organizational problem: the disconnection between digital 
archives governance advancement and talent-governance support. For this reason, the study adopts the design 
science research paradigm and uses conceptual modeling as its core methodological approach [13].
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The research proceeds in five steps. First, problem identification: the paper identifies the central 
contradiction of emphasizing technology while neglecting talent, and emphasizing systems while 
neglecting mechanisms, in digitally transforming organizations. Second, theoretical extraction: key 
concepts are systematically drawn from archives governance theory, job competency research, human 
capital theory, talent management research, the AMO framework, and organizational performance 
theory. Third, model construction: a closed-loop structure is developed around governance objectives, 
job competency identification, talent-governance mechanisms, performance evaluation, and feedback 
optimization. Fourth, mechanism explication: the paper analyzes how governance requirements are 
translated into competency requirements and then into performance evaluation and organizational 
effectiveness. Fifth, conceptual evaluation: the model is assessed in terms of theoretical consistency, 
practical explanatory power, and operational usefulness.

This paper is positioned as an early-stage theory-building study. It does not rely on large-sample 
statistical evidence; instead, it abstracts from common scenarios observable in digital organizations 
and recent authoritative sources. Future research may develop measurement scales and operational 
indicators, and then employ surveys, case comparisons, structural equation modeling, or configurational 
analysis to examine the proposed mechanism empirically.

A N A LY S I S  A N D  R E S U LT S 
1. Governance objectives and institutional foundations: the logical starting point of the collaborative 

mechanism. Talent governance cannot be separated from governance objectives. Digital archives governance 
must first clarify why governance is needed, what exactly should be governed, and by what standards governance 
quality should be assessed. Its core goals usually include authenticity, integrity, reliability, usability, security, 
and compliance [2]. In digital environments, these goals are further reflected in lifecycle control of electronic 
records, metadata standards, system interfaces, access permissions, audit trails, and long-term preservation 
requirements [3][4]. The first task of the collaborative mechanism is therefore to translate governance goals into 
institutional foundations, including filing rules, job responsibilities, workflow norms, authority boundaries, quality 
standards, and accountability mechanisms.

2. Job competency identification: translating governance requirements into job requirements. Once 
governance objectives are clarified, organizations must identify what kinds of job competency are required 
to achieve them. This paper argues that digital archival roles require at least three layers of competency. 
Foundational competency includes understanding of laws and policies, standards compliance, digital tool 
literacy, and responsibility consciousness. Professional competency includes electronic records capture, 
metadata application, classification and appraisal, systems coordination, data security, and archival service 
support. Strategic competency includes cross-department communication, project collaboration, business 
understanding, institutional optimization, and governance innovation. Recent research shows that failures in 
electronic records management often stem not from technology itself but from skill deficits, weak management 
support, and poor institutional implementation [5]. Job competency identification should therefore be treated as 
a dynamic process rather than a static position description.

3. Talent-governance mechanism design: transforming required competency into actual competency. 
Compared with the narrower phrase “capability building,” the concept of talent governance highlights how 
organizations systematically identify, allocate, develop, evaluate, and motivate relevant personnel. Drawing on 
AMO and recent talent-management literature, this paper argues that talent governance in digital archives should 
cover at least four components: job allocation, training and development, performance linkage, and opportunity 
provision [9][11][12]. Job allocation reduces role ambiguity and person-job mismatch by differentiating key 
archival roles and competency tiers; training and development require layered and differentiated learning 
mechanisms rather than one-off sessions; performance linkage requires that indicators such as filing 
timeliness, metadata accuracy, retrieval responsiveness, problem correction, and policy implementation quality 
be incorporated into evaluation; opportunity provision means embedding archival personnel in workflow design, 
systems coordination, policy revision, and risk review so that their competency can be exercised in real settings.

4. Performance evaluation and value transformation: from job competency to organizational effectiveness. 
The value of collaboration between digital archives governance and talent governance should not stop at the 
claim that employees have become more professional. It must be translated into organizational results through 
a credible performance evaluation system. This paper suggests that this transformation proceeds along three 
levels: job performance, process performance, and organizational performance. Job performance is reflected in 
timely filing, standardized appraisal, accurate metadata, efficient retrieval, and professional service response. 
Process performance is reflected in lower information loss, less rework, clearer accountability chains, and 
stronger cross-department collaboration. Organizational performance is reflected in compliance support, risk 
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control, knowledge accumulation, service quality improvement, and stronger governance responsiveness 
[8][10]. This demonstrates that archives work is not merely a backstage support function but part of the 
organization’s foundational governance capability. Its economic value becomes visible through lower friction 
costs, reduced duplicated labor, better allocation efficiency, and stronger organizational resilience.

5. Feedback optimization and organizational learning: forming a dynamic closed loop. If governance 
objectives, job competency, and performance evaluation are designed only once without feedback 
and revision mechanisms, the collaborative system cannot adapt to changing digital environments. 
Organizations therefore need a closed loop of evaluation, feedback, revision, and renewed 
improvement. Governance indicators may include filing completeness, timeliness, metadata accuracy, 
systems-interface quality, access compliance, and user satisfaction; talent-governance indicators 
may include attainment of key-role standards, training completion, role development speed, cross-
functional collaboration, and improvements in execution deviations. These data should not be used 
only for assessment; they should also be used to revise job profiles, training schemes, process design, 
and institutional arrangements. Only when problem reviews are converted into rules, experience is 
translated into replicable workflows, and evaluation results drive organizational learning can digital 
archives governance truly move from reliance on individual experience to reliance on organized 
capability.

6. Theoretical and practical significance of the model. Compared with conventional approaches 
that treat digital archives governance primarily as a technical or institutional project, the model 
proposed in this paper advances the literature in three ways. First, it integrates archives governance 
research and human resource management research by placing job competency, talent governance, 
and performance evaluation within the same analytical loop. Second, it elevates archival roles from 
routine execution roles to carriers of governance capability, thereby strengthening the human-resource 
explanatory power of archival studies. Third, it highlights the logic of value transformation, making 
the relationship between digital archives governance and organizational effectiveness more visible 
and intelligible. Practically, the model offers guidance for redesigning digital archival role systems, 
establishing key-role competency standards, improving training-evaluation-incentive linkages, and 
repositioning archives work as an embedded element of organizational governance.

C O N C L U S I O N  A N D  S U G G E S T I O N S 
This paper addresses a common contradiction in digital organizations: digital archives governance is 

advancing quickly, while talent-governance support remains insufficient. To respond to this problem, the study 
constructs a collaborative mechanism model linking governance objectives and institutional foundations, 
job competency identification, talent-governance mechanism design, performance evaluation and value 
transformation, and feedback optimization with organizational learning. The analysis shows that digital archives 
governance cannot be sustained by systems and rules alone; its effectiveness depends heavily on whether 
job competency matches governance requirements and whether organizations establish talent-governance 
mechanisms that continuously convert competency into performance and organizational effectiveness.

Theoretically, the paper integrates archives governance research with job competency research, human 
capital theory, talent-management research, the AMO framework, and organizational performance theory. In 
doing so, it addresses the limitations of previous studies that emphasized archival objects while underestimating 
governance actors, or emphasized systems and institutions while overlooking talent mechanisms. Compared 
with earlier work focused on single archival-role competency models, this article places greater emphasis on the 
organizational governance loop and the pathway through which value is transformed into performance, thereby 
more clearly demonstrating its dual relevance to archives management and human resource management.

Practically, the study suggests that the modernization of digital archives governance requires three 
shifts: from platform-construction orientation to talent-governance orientation, from one-off training orientation 
to continuous development orientation, and from archives-department-only responsibility to collaborative 
responsibility between archives governance and human resource management. Only by building stable linkages 
among key-role standards, development arrangements, performance evaluation, and feedback optimization 
can organizations transform digital archives governance into a sustainable organizational capability.

As an early-stage theory-building effort, this study has a clear limitation: the proposed model has not yet 
been rigorously tested through large-sample surveys or multi-case comparisons. Future studies can further 
develop measurement scales and indicators, statistically test key paths, and explore the model’s boundary 
conditions across different types of organizations so that it can be progressively refined into a more robust 
analytical tool.
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