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Abstract. The effectiveness of higher education institutions largely depends on the competence,
motivation, and productivity of academic staff. In the context of globalization, digital transformation, and
growing institutional competition, human resource management (HRM) practices have become important
strategic tools for improving academic staff work efficiency. This study examines the relationship between HRM
practices and academic staff efficiency, focusing on professional development, leadership support, employee
motivation, performance management, career development, recognition, and institutional support. The
research is based on survey data collected from 106 academic employees and applies descriptive statistics,
reliability analysis, Pearson correlation, and multiple regression using STATA software. The findings show that
effective HRM practices positively influence academic staff efficiency by improving professional competencies,
motivation, organizational commitment, and the working environment. Professional development, leadership
support, employee motivation, and institutional support were identified as the most influential factors. The
study recommends the implementation of integrated HRM strategies based on continuous development, fair
performance evaluation, recognition, career opportunities, and organizational support.

Keywords: human resource management, academic staff, work efficiency, higher education, professional
development, employee motivation, leadership support, performance management, career development,
institutional support.

Annotatsiya. Oliy ta’lim muassasalarining samaradorligi ko‘p jihatdan akademik xodimlarning
kompetensiyasi, motivatsiyasi va mehnat unumdorligiga bog‘liq. Globallashuv, ragamli transformatsiya va
institutsional ragobat kuchayib borayotgan sharoitda inson resurslarini boshgarish (HRM) amaliyotlari akademik
xodimlar ish samaradorligini oshirishning muhim strategik vositasiga aylanmoqda. Mazkur tadgiqot HRM
amaliyotlari bilan akademik xodimlar samaradorligi o‘rtasidagi bog'liglikni o‘rganadi hamda kasbiy rivojlanish,
rahbarlik ko‘magi, xodimlar motivatsiyasi, faoliyat natijadorligini boshqarish, martaba rivojlanishi, yutuglarni
e’tirof etish va institutsional qo‘llab-quvvatlash omillariga alohida e’tibor qaratadi. Tadqigot 106 nafar akademik
xodim o‘rtasida o‘tkazilgan so‘rovnhoma ma’lumotlariga asoslangan bo'lib, STATA dasturida tavsifiy statistika,
ishonchlilik tahlili, Pearson korrelyatsiyasi va ko‘p omilli regressiya usullari qo‘llanilgan. Natijalar samarali
HRM amaliyotlari kasbiy kompetensiyalar, motivatsiya, tashkilotga sodiglik va ish muhitini yaxshilash orqali
akademik xodimlar samaradorligiga ijobiy ta’sir ko‘rsatishini ko‘rsatdi. Kasbiy rivojlanish, rahbarlik ko‘magi,
xodimlar motivatsiyasi va institutsional qo‘llab-quvvatlash eng ta’sirchan omillar sifatida aniglandi. Tadgiqot
uzluksiz rivojlanish, adolatli facliyat bahosi, yutuglarni e'tirof etish, martaba imkoniyatlari va tashkiliy go‘llab-
quvvatlashga asoslangan kompleks HRM strategiyalarini joriy etishni tavsiya etadi.

Kalit so‘zlar: inson resurslarini boshgarish, akademik xodimlar, ish samaradorligi, oliy ta’lim, kasbiy
rivojlanish, xodimlar motivatsiyasi, rahbarlik ko‘magi, faoliyat natijadorligini boshqarish, martaba rivojlanishi,
institutsional qo‘llab-quvvatlash.

AHHoTauuA. APGPEKTMBHOCTb BbICLUNX YyYEOHbIX 3aBEAEHWIA BO MHOIOM 3aBUCUT OT KOMMETEHTHOCTMH,
MOTUBaLUMM U MPOM3BOAUTENBHOCTU akageMUYeckoro nepcoHana. B ycnoBusax rmobanusauumu, uudpoBon
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TpaHcopMaLmy U YCUNEHUS WHCTUTYLIMOHANBHON KOHKYPEHUMW MPaKkTUKU YMpaBreHUs 4YernoBeyveckuMu
pecypcamn (HRM) ctaHOBATCA BaKHbIMM CTpaTErMYyeCKMMM WMHCTPYMEHTaMM MOBbILWEHUS 3PEKTUBHOCTU
paboTbl akageMuyeckux COTPYAHUKOB. B gaHHOM umccnegoBaHMM pacCMaTpuBaETCS B3aVMOCBSA3b MeXay
npaktnkamm HRM 1 addeKkTMBHOCTBIO akageMU4eckoro nepcoHana C akueHTOM Ha mpodeccroHanbHoe
pa3BuTME, NOAAEPKKY PYKOBOACTBA, MOTMBALMIO COTPYOHMKOB, yNpaBneHne pesynbraTtMBHOCTbIO, KapbepHOoe
pa3BuTME, NPU3HaHWE AOCTMKEHUNA Y MHCTUTYLIMOHaNbHY NOAAepXKKy. MiccnegoBaHme OCHOBaHO Ha AaHHbIX
aHkeTnpoBaHusa 106 akagemmnyecknx CoTpyaHVKOB. [ns aHannsa ucnonb30BaHbl OnucartenbHas CTaTucTUka,
OLleHKa HaAeXHOCTU, KOpPEensumoHHbIM aHanu3 [MMpcoHa U MHOXECTBEHHbIA PErpecCUOHHbIM aHanm3 C
npMMeHeHvemM nporpammHoro obecneveHns STATA. Pesynbratbl mokasbiBatoT, 4TO addektuBHble HRM-
MPaKkTUKN NONOXUTENBHO BANSIOT Ha 3P(EKTUBHOCTb akageMM4YeCKoro nepcoHara nocpeacTBOM NOBbILLEHMS
npodeccnoHarnbHbIX KOMAETEHLWA, MOTUBALMM, OPraHU3aLNMOHHON MPUBEPXXEHHOCTH 1 yny4dlleHns paboyen
cpenpbl. Hanbonee 3HauyMMbiMu dhakTopamu Bbiny onpedeneHbl NpodeccuoHanbHoe pas3BuTue, NoaaepXka
PYKOBOACTBA, MOTMBALMSA COTPYAHUKOB U UHCTUTYLIMOHAaNbHasa nogaepxka. B nccnegosaHmm pekomeHgyetcs
BHeApeHne KomnnekcHblx HRM-cTpaternin, OCHOBaHHbIX HA HEMPEPLIBHOM PasBUTUK, CPaBEaIMBON OLEHKe
pe3ynbTaTMBHOCTU, NMPU3HAHWUM OOCTVXKEHUN, KapbePHbIX BO3SMOXXHOCTSX M OPraHn3aLnoHHON NogaepxKKe.
KntouyeBble cnoBa: ynpasneHne YenoBeyYeckMMm pecypcamu, akageMmyecknin nepcoHan, 9gekTMBHOCTb
paboTbl, BbiCllee ob6pa3oBaHWe, NPOdECCMOHANbHOE pasBUTME, MOTMBALMSA COTPYOHWKOB, NOAdEepKKa
PYKOBOACTBA, YNpaBrieHne pesynbTaTMBHOCTBIO, KapbepHOe pa3BUTNe, MHCTUTYLMOHAaNbHasa nogaepxka.

INTRODUCTION

Higher education institutions play an important role in human capital development, knowledge creation,
innovation, and socioeconomic progress. Their effectiveness and competitiveness depend substantially on
the quality, commitment, and productivity of academic staff. Professors, lecturers, and researchers directly
influence teaching quality, research output, student development, and institutional reputation. Consequently,
improving academic staff work efficiency has become a strategic priority for universities.

Globalization, digitalization, technological change, and international competition have considerably
expanded the responsibilities of academic employees. In addition to teaching, they are expected to conduct
research, publish scientific work, participate in international projects, apply innovative teaching methods,
supervise students, and contribute to institutional development. These responsibilities require universities to
establish effective HRM systems that support professional growth, motivation, engagement, and productivity.

Modern HRM has developed from a mainly administrative function into a strategic mechanism for managing
employees’ knowledge, skills, abilities, and motivation. In higher education, this approach is particularly
important because academic staff constitute the principal intellectual capital of the institution. Their performance
determines the quality of educational services, research outcomes, and organizational development.

Academic staff work efficiency is a multidimensional concept. It includes teaching effectiveness, research
productivity, innovation, professional responsibility, time management, student support, and contribution to
institutional goals. Since academic work is characterized by professional autonomy, continuous learning, and
knowledge creation, its efficiency cannot be improved only through traditional administrative control. Universities
require integrated HRM practices that consider both organizational objectives and the professional needs of
academic employees.

Professional development, leadership support, motivation, performance management, career development,
recognition, workload regulation, and institutional support may substantially influence academic performance.
However, universities frequently face limited training opportunities, weak evaluation mechanisms, insufficient
motivation, excessive workload, poor communication, and inadequate organizational support. These conditions
may negatively affect employee satisfaction, productivity, and educational quality.

Although the relationship between HRM and employee performance has been widely examined in
business organizations, academic work possesses specific characteristics. Its results include both measurable
outputs, such as publications and teaching hours, and qualitative contributions, such as mentoring, innovation,
knowledge sharing, and institutional participation. Therefore, the higher education sector requires HRM
approaches adapted to the complexity of academic activity.

The purpose of this study is to examine the relationship between HRM practices and academic staff
work efficiency in higher education institutions. It evaluates the role of professional development, leadership
support, employee motivation, performance management, career development, recognition, and institutional
support. The study also provides practical recommendations for university managers and policymakers seeking
to improve academic performance and institutional competitiveness.

ENSURING ECONOMIC SECURITY IN THE CONTEXT OF THE

PROBLEMS AND SOLUTIONS

DIGITAL ECONOMY:
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LITERATURE REVIEW

Human Resource Management explains how organizations develop employee capabilities and align
individual performance with institutional objectives. Contemporary HRM focuses on recruitment, development,
motivation, engagement, performance evaluation, career planning, and organizational support. In universities,
these practices are strategically important because academic personnel are the main source of educational
quality and knowledge creation.

Human Capital Theory provides an important basis for understanding the relationship between HRM
and academic staff efficiency. Becker (1964) argued that investments in employees’ knowledge, skills, and
competencies increase productivity. In higher education, professional development, research support, and
continuous learning improve teaching capabilities, scientific performance, and adaptability to technological and
pedagogical change.

Strategic HRM theory emphasizes the alignment of human resource practices with organizational goals.
Wright and McMahan (1992) maintained that organizations gain a competitive advantage when their HRM
systems support strategic priorities. For universities, strategic HRM involves attracting qualified academics,
supporting their professional growth, encouraging innovation, and creating conditions for sustained institutional
performance.

Social Exchange Theory also explains why organizational support may improve employee performance.
According to Blau (1964), employees are more likely to demonstrate positive attitudes and behaviors when they
perceive that their organization provides support, recognition, and opportunities. Academic staff who receive
managerial support and professional development opportunities may respond with stronger commitment,
motivation, and work engagement.

Professional development is one of the most important HRM practices in higher education. Training,
research capacity building, international cooperation, and digital competency programs help academic
employees improve their teaching and research skills. Noe (2020) emphasizes that training and development
strengthen employee knowledge and performance. Continuous development is particularly relevant because
academic staff must respond to changing educational technologies and research expectations.

Leadership support also affects academic efficiency. Transformational leadership encourages innovation,
communication, participation, and professional development (Bass & Avolio, 1994). University leaders who
recognize achievements, communicate transparently, and involve employees in decision-making contribute to
a more supportive organizational environment.

Performance management is another important HRM mechanism. Effective systems should not be limited
to controlling outcomes but should provide feedback and identify development needs (Aguinis, 2019). In
universities, evaluation should consider teaching quality, research, student support, innovation, and institutional
participation. Excessive reliance on quantitative indicators may fail to reflect the full complexity of academic
work.

Employee motivation includes both intrinsic and extrinsic elements. Academic autonomy, intellectual
achievement, recognition, financial rewards, research opportunities, and promotion prospects can all influence
performance. Career development mechanisms, including transparent promotion requirements, mentoring,
and leadership pathways, can further increase motivation, retention, and organizational commitment.

Workload and institutional resources must also be considered. The Job Demands—Resources model
suggests that performance improves when organizational resources adequately support job demands (Bakker
& Demerouti, 2007). Excessive teaching, administrative, and research responsibilities may cause stress
and reduce productivity. Adequate infrastructure, digital technologies, research support, and administrative
assistance help employees perform their duties more effectively.

The literature therefore indicates that academic staff efficiency is affected by a combination of HRM practices
rather than by a single policy. Professional development, leadership, motivation, performance management,
career opportunities, and institutional support should function as an integrated system. This study examines
their combined relationship with academic staff work efficiency.

ANALYSIS AND RESULTS

The study employed a quantitative research approach based on survey data collected from 106 academic
employees, including lecturers, senior lecturers, associate professors, and professors working in higher
education institutions. The questionnaire assessed professional development, leadership support, performance
management, employee motivation, recognition, career development, organizational communication,
institutional support, and academic staff work efficiency. All variables were measured using a five-point Likert
scale. The data were analyzed in STATA using descriptive statistics, reliability analysis using Cronbach’s
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alpha, Pearson correlation analysis, and multiple regression analysis. Cronbach’s alpha values above 0.70
were considered acceptable. The regression model examined the combined influence of HRM practices on
academic staff efficiency.

The descriptive analysis showed that respondents generally perceived HRM practices as important
determinants of academic performance. The findings indicate that academic staff efficiency depends not only on
individual knowledge and professional abilities but also on the organizational environment created by university
management and institutional policies.

Professional development emerged as one of the most influential HRM dimensions. Respondents
emphasized the importance of continuous training, research capacity-building, the development of digital
competencies, and the improvement of teaching skills. Academic employees who receive regular development
opportunities are better able to apply innovative teaching methods, adapt to technological change, conduct
research, and contribute to institutional development.

Leadership support also demonstrated a strong positive relationship with academic staff efficiency.
Transparent communication, recognition of achievements, professional guidance, and employee participation
in decision-making contributed to greater engagement and organizational commitment. When academic staff
perceived that university management supported their professional goals, they demonstrated a stronger
willingness to participate in teaching improvement, research activities, and institutional initiatives.

Employee motivation and recognition were also positively associated with work efficiency. Although
academic staff may be intrinsically motivated by intellectual achievement, professional autonomy, and
commitment to education, financial and non-financial incentives remain important. Research funding, awards,
professional recognition, promotion opportunities, and institutional acknowledgement can strengthen employee
satisfaction and productivity.

Performance management demonstrated a positive relationship with academic efficiency. Fair, transparent,
and development-oriented evaluation systems help academic staff understand institutional expectations
and identify areas for improvement. The findings indicate that performance evaluation should include both
quantitative and qualitative aspects of academic work, such as teaching quality, research contribution, student
support, innovation, and institutional engagement.

Career development opportunities were identified as another relevant factor. Transparent promotion
criteria, mentoring, leadership development, and research career pathways encourage employees to invest in
long-term professional growth and strengthen institutional loyalty.

Institutional support was also positively related to academic staff efficiency. Adequate research infrastructure,
modern technologies, effective administrative services, and a collaborative organizational culture reduce
professional barriers and allow academic employees to focus more effectively on teaching and research.

Pearson correlation analysis showed positive relationships between the main HRM dimensions and
academic staff work efficiency. The strongest relationships were observed for professional development,
leadership support, employee motivation, and organizational support.

The reliability analysis produced Cronbach’s alpha values above the acceptable threshold of 0.70, indicating
satisfactory internal consistency of the measurement scales. Multiple regression analysis further showed
that HRM practices were associated with variations in academic staff efficiency. Professional development,
leadership support, employee motivation, and institutional support made the most substantial contributions
to the model. Diagnostic tests indicated acceptable levels of multicollinearity, suggesting that no problematic
relationships were observed among the independent variables.

Overall, the results demonstrate that HRM practices are most effective when implemented as an integrated
system. Professional development produces stronger outcomes when supported by effective leadership,
recognition, career opportunities, fair evaluation, and adequate institutional resources.

CONCLUSION AND SUGGESTIONS

The study confirms that human resource management practices are closely related to academic staff work
efficiency in higher education institutions. Academic employees are the central intellectual capital of universities,
and their teaching, research, innovation, and institutional engagement directly influence educational quality and
competitiveness.

The results demonstrate that HRM should be treated not merely as an administrative function but as a
strategic mechanism for improving institutional performance. Professional development, leadership support,
employee motivation, performance management, career development, recognition, and organizational support
jointly create conditions for higher academic efficiency.

Professional development is particularly important because academic employees must continuously
update their teaching, research, and digital competencies. Universities should therefore establish regular
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training programs, research capacity-building initiatives, digital skills courses, and international cooperation
opportunities.

Supportive leadership is also essential. University managers should promote transparent communication,
employee participation, professional guidance, trust, and recognition. Leadership practices based on
cooperation and involvement can increase motivation and organizational commitment.

Performance management systems should be transparent, fair, and development-oriented. Evaluation should
combine quantitative and qualitative indicators and reflect the diverse responsibilities of academic staff. Feedback
should be used to support professional improvement rather than merely to exercise administrative control.

Universities should also establish balanced motivation and recognition systems. Financial incentives should
be combined with research opportunities, awards, professional recognition, promotion prospects, academic
autonomy, and access to leadership roles.

Career development should be supported through transparent promotion criteria, mentoring programs,
research career pathways, and leadership development opportunities. Such mechanisms may help universities
retain qualified academics and prepare future academic leaders.

Institutional support should include adequate infrastructure, digital technologies, research resources,
effective administrative assistance, and a collaborative organizational culture. Universities should also regulate
workload to prevent excessive teaching, research, and administrative demands from reducing employee well-
being and productivity.

Based on the findings, the following priorities are recommended:

1. Integrate HRM policies into university strategic planning.

2. Establish continuous professional development systems.

3. Develop supportive and participative leadership practices.

4. Introduce fair and multidimensional performance evaluation.

5. Combine financial and non-financial motivation mechanisms.

6. Create transparent career development and promotion pathways.

7. Improve research infrastructure, administrative support, and workload balance.

In conclusion, universities that strategically manage and develop their academic workforce are better
positioned to improve teaching quality, research performance, employee satisfaction, and institutional
competitiveness. Future studies may extend the analysis by using larger samples, comparing different
universities or countries, and combining quantitative findings with qualitative interviews.
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