ISSN: 2992-8982

https://yashil-iqtisodiyot-
taraqqiyot.uz/

0 ULRICHSWEB
GLOBAL SERIALS DIRECTORY

~ GYBERLENINKR

% >
Qisma: 2
“ /sodlyot&\ N

y-elektron

HAYYHAS SAEKTPOHHAS

ﬁ e BUBAUOTEKA

Oopenmg R@AD LIBRARY.RU
INDEX@ COPERNICUS I

Crossref




e

jtimoiy, iqti

logik, ilmiy, bop jurnal

Bosh muharrir:

Sharipov Kongiratbay Avezimbetovich Elektron nashr. 2026-yil, mart.

Bosh muharrir o‘rinbosari:
Karimov Norboy G‘aniyevich

Muharrir:
Qurbonov Sherzod Ismatillayevich

Tahrir hay’ati:

Salimov Oqil Umrzoqovich, O‘zbekiston Fanlar akademiyasi akademigi

Abduraxmanov Kalandar Xodjayevich, O‘zbekiston Fanlar akademiyasi akademigi
Sharipov Kongiratbay Avezimbetovich, texnika fanlari doktori (DSc), professor

Rae Kvon Chung, Janubiy Koreya, TDIU faxriy professori, “Nobel” mukofoti laureati

Osman Mesten, Turkiya parlamenti a’zosi, Turkiya — O‘zbekiston do'stlik jamiyati rahbari
Axmedov Durbek Kudratillayevich, igtisodiyot fanlari doktori (DSc), professor

Axmedov Sayfullo Normatovich, igtisodiyot fanlari doktori (DSc), professor
Abduraxmanova Gulnora Kalandarovna, igtisodiyot fanlari doktori (DSc), professor
Kalonov Muxiddin Baxritdinovich, iqtisodiyot fanlari doktori (DSc), professor

Siddigova Sadogat G‘afforovna, pedagogika fanlari bo‘yicha falsafa doktori (PhD)
Xudoyqulov Sadirdin Karimovich, igtisodiyot fanlari doktori (DSc), professor

Maxmudov Nosir, igtisodiyot fanlari doktori (DSc), professor

Yuldashev Mutallib Ibragimovich, igtisodiyot fanlari doktori (DSc), professor

Samadov Asgarjon Nishonovich, igtisodiyot fanlari nomzodi, professor

Slizovskiy Dimitriy Yegorovich, texnika fanlari doktori (DSc), professor

Mustafakulov Sherzod Igamberdiyevich, igtisodiyot fanlari doktori (DSc), professor
Axmedov lkrom Akramovich, iqtisodiyot fanlari doktori (DSc), professor

Eshtayev Alisher Abdug‘aniyevich, igtisodiyot fanlari doktori (DSc), professor

Xajiyev Baxtiyor Dushaboyevich, iqtisodiyot fanlari doktori (DSc), professor

Hakimov Nazar Hakimovich, falsafa fanlari doktori (DSc), professor

Musayeva Shoira Azimovna, iqgtisodiyot fanlari bo‘yicha falsafa doktori (PhD), professor

Ali Konak (Ali Ko‘nak), igtisodiyot fanlari doktori (DSc), professor (Turkiya)

Cham Tat Huei, falsafa fanlari doktori (PhD), professor (Malayziya)

Foziljonov Ibrohimjon Sotvoldixo‘ja o‘g‘li, igtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dots.
Utayev Uktam Choriyevich, O'z.Respub. Bosh prokuraturasi boshqarma boshlig‘i o‘rinbosari
Ochilov Farkhod, O‘zbekiston Respublikasi Bosh prokuraturasi [JQKD boshlig'i
Buzrukxonov Sarvarxon Munavvarxonovich, igtisodiyot fanlari nomzodi, dotsent
Axmedov Javohir Jamolovich, igtisodiyot fanlari bo‘yicha falsafa doktori (PhD)

Toxirov Jaloliddin Ochil o‘g‘li, texnika fanlari bo‘yicha falsafa doktori (PhD), katta o'gituvchi
Bobobekov Ergash Abdumalikovich, igtisodiyot fanlari bo‘yicha falsafa doktori (PhD), v.b. dots.
Djudi Smetana, pedagogika fanlari nomzodi, dotsent (AQSH)

Krissi Lyuis, pedagogika fanlari nomzodi, dotsent (AQSH)

Glazova Marina Viktorovna, Igtisodiyot fanlari doktori (Moskva)

Nosirova Nargiza Jamoliddin qizi, igtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dotsent
Sevil Piriyeva Karaman, falsafa fanlari doktori (PhD) (Turkiya)

Mirzaliyev Sanjar Makhamatjon o‘g‘li, TDIU ITI departamenti rahbari

Ochilov Bobur Baxtiyor o‘g‘li, TDIU katta o‘gituvchisi

Golisheva Yelena Vyacheslavovna, Iqtisodiyot fanlari nomzodi, dotsent.

Abdukarimova Dinara Rustamxanovna, bank-moliya akademiyasi professori, DSc., professor.
lkramov Murod Akramovich, igtisodiyot fanlari doktori (DSc), professor

Nazarova Ra’no Rustamovna, igtisodiyot fanlari doktori (DSc), professor

° https://yashil-iqtisodiyot-taraqqiyot.uz




Ijtimoiy, iqtisodiy, texnologik, ilmiy, ommabop jurnal

Editorial board:

Salimov Okil Umrzokovich, Academician of the Academy of Sciences of Uzbekistan

Abdurakhmanov Kalandar Khodjayevich, Academician of the Academy of Sciences of Uzbekistan
Sharipov Kongiratbay Avezimbetovich, Doctor of Technical Sciences (DSc), Professor

Rae Kwon Chung, South Korea, Honorary Professor at TSUE, Nobel Prize Laureate

Osman Mesten, Member of the Turkish Parliament, Head of the Turkey—Uzbekistan Friendship Society
Akhmedov Durbek Kudratillayevich, Doctor of Economic Sciences (DSc), Professor

Akhmedov Sayfullo Normatovich, Doctor of Economic Sciences (DSc), Professor

Abdurakhmanova Gulnora Kalandarovna, Doctor of Economic Sciences (DSc), Professor

Kalonov Mukhiddin Bakhriddinovich, Doctor of Economic Sciences (DSc), Professor

Siddikova Sadokat Gafforovna, Doctor of Philosophy (PhD) in Pedagogical Sciences

Khudoykulov Sadirdin Karimovich, Doctor of Economic Sciences (DSc), Professor

Makhmudov Nosir, Doctor of Economic Sciences (DSc), Professor

Yuldashev Mutallib Ibragimovich, Doctor of Economic Sciences (DSc), Professor

Samadov Askarjon Nishonovich, Candidate of Economic Sciences, Professor

Slizovskiy Dmitriy Yegorovich, Doctor of Technical Sciences (DSc), Professor

Mustafakulov Sherzod Igamberdiyevich, Doctor of Economic Sciences (DSc), Professor

Akhmedov lkrom Akramovich, Doctor of Economic Sciences (DSc), Professor

Eshtayev Alisher Abduganiyevich, Doctor of Economic Sciences (DSc), Professor

Khajiyev Bakhtiyor Dushaboyevich, Doctor of Economic Sciences (DSc), Professor

Khakimov Nazar Khakimovich, Doctor of Philosophy (DSc), Professor

Musayeva Shoira Azimovna, Doctor of Philosophy (PhD) in Economic Sciences, Professor

Ali Konak, Doctor of Economic Sciences (DSc), Professor (Turkey)

Cham Tat Huei, Doctor of Philosophy (PhD), Professor (Malaysia)

Foziljonov Ibrokhimjon Sotvoldikhoja ugli, Doctor of Philosophy (PhD) in Economic Sciences, Associate Professor
Utayev Uktam Choriyevich, Deputy Head of Department, Prosecutor General’'s Office of Uzbekistan
Ochilov Farkhod, Head of DCEC, Prosecutor General’s Office of Uzbekistan

Buzrukkhonov Sarvarkhon Munavvarkhonovich, Candidate of Economic Sciences, Associate Professor
Akhmedov Javokhir Jamolovich, Doctor of Philosophy (PhD) in Economic Sciences

Tokhirov Jaloliddin Ochil ugli, Doctor of Philosophy (PhD) in Technical Sciences, Senior Lecturer
Bobobekov Ergash Abdumalikovich, Doctor of Philosophy (PhD) in Economic Sciences, Acting Associate Professor
Judi Smetana, Candidate of Pedagogical Sciences, Associate Professor (USA)

Chrissy Lewis, Candidate of Pedagogical Sciences, Associate Professor (USA)

Glazova Marina Victorovna, Doctor of Sciences in Economics (Moscow))

Nosirova Nargiza Jamoliddin kizi, Doctor of Philosophy (PhD) in Economic Sciences, Associate Professor
Sevil Piriyeva Karaman, Doctor of Philosophy (PhD) (Turkey)

Mirzaliyev Sanjar Makhamatjon ugli, Head of the Department of Scientific Research and Innovations, TSUE
Ochilov Bobur Bakhtiyor ugli, Senior lecturer at TSUI

Golisheva Yelena Vyacheslavovna, Candidate of Economic Sciences, Associate Professor.
Abdukarimova Dinara Rustamkhanovna, Doctor of Economic Sciences (DSc), Professor

lkramov Murod Akramovich, Doctor of Economic Sciences (DSc), Professor

Nazarova Ra’no Rustamovna, Doctor of Economic Sciences (DSc), Professor

https://yashil-iqtisodiyot-taraqqiyot.uz °




Ekspertlar kengashi:

Berkinov Bazarbay, iqtisodiyot fanlari doktori (DSc), professor

Po‘latov Baxtiyor Alimovich, texnika fanlari doktori (DSc), professor

Aliyev Bekdavlat Aliyevich, falsafa fanlari doktori (DSc), professor

Isakov Janabay Yakubbayevich, igtisodiyot fanlari doktori (DSc), professor

Xalikov Suyun Ravshanovich, igtisodiyot fanlari nomzodi, dotsent

Rustamov Ilhomiddin, igtisodiyot fanlari nomzodi, dotsent

Hakimov Ziyodulla Ahmadovich, igtisodiyot fanlari doktori, dotsent

Kamilova Iroda Xusniddinovna, igtisodiyot fanlari bo‘yicha falsafa doktori (PhD)
G‘afurov Doniyor Orifovich, pedagogika fanlari bo'yicha falsafa doktori (PhD)
Fayziyev Oybek Raximovich, igtisodiyot fanlari bo‘yicha falsafa doktori (PhD), dotsent
Tuxtabayev Jamshid Sharafetdinovich, igtisodiyot fanlari bo'yicha falsafa doktori (PhD), dotsent
Xamidova Faridaxon Abdulkarim qizi, igtisodiyot fanlari doktori, dotsent
Yaxshiboyeva Laylo Abdisattorovna, katta o‘qgituvchi

Babayeva Zuhra Yuldashevna, mustaqil tadgiqotchi

Komilova Nilufar Karshiboyevna, Geografiya fanlari doktori, professori

Umirzoqov Ja’sur Artigboy o‘g‘li, igtisodiyot fanlari doktori (DSc), dotsent

Zebo Kuldasheva, igtisodiyot fanlari doktori (DSc ), dotsent

Board of Experts:

Berkinov Bazarbay, Doctor of Economic Sciences (DSc), Professor

Pulatov Bakhtiyor Alimovich, Doctor of Technical Sciences (DSc), Professor

Aliyev Bekdavlat Aliyevich, Doctor of Philosophy (DSc), Professor

Isakov Janabay Yakubbayevich, Doctor of Economic Sciences (DSc), Professor

Khalikov Suyun Ravshanovich, Candidate of Economic Sciences, Associate Professor
Rustamov llkhomiddin, Candidate of Economic Sciences, Associate Professor

Khakimov Ziyodulla Akhmadovich, Doctor of Economic Sciences, Associate Professor
Kamilova Iroda Khusniddinovna, Doctor of Philosophy (PhD) in Economics

Gafurov Doniyor Orifovich, Doctor of Philosophy (PhD) in Pedagogy

Fayziyev Oybek Rakhimovich, Doctor of Philosophy (PhD) in Economics, Associate Professor
Tukhtabayev Jamshid Sharafetdinovich, Doctor of Philosophy (PhD) in Economics, Associate Professor
Khamidova Faridakhon Abdulkarimovna, Doctor of Economic Sciences, Associate Professor
Yakhshiboyeva Laylo Abdisattorovna, Senior Lecturer

Babayeva Zuhra Yuldashevna, Independent Researcher

Komilova Nilufar Karshiboyevna, Doctor of Geographical Sciences, Professor

Umirzokov Jasur Artigboy ugli, Doctor of Economic Sciences (DSc), Associate Professor
Zebo Kuldasheva, Doctor of Economic Sciences (DSc), Associate Professor

08.00.01 Iqtisodiyot nazariyasi

08.00.02 Makroigtisodiyot

08.00.03 Sanoat igtisodiyoti

08.00.04 Qishloq xo'jaligi igtisodiyoti

08.00.05 Xizmat ko‘rsatish tarmoglari iqtisodiyoti
08.00.06 Ekonometrika va statistika

08.00.07 Moliya, pul muomalasi va kredit

08.00.08 Buxgalteriya hisobi, igtisodiy tahlil va audit
08.00.09 Jahon iqtisodiyoti

08.00.10 Demografiya. Mehnat igtisodiyoti

08.00.11 Marketing Jurnalning ilmiyligi:
08.00.12 Mintaqgaviy igtisodiyot ““Yashil” igtisodiyot va
08.00.13 Menejment taraqqiyot” jurnali
08.00.14 Igtisodiyotda axborot tizimlari va texnologiyalari

O‘zbekiston Respublikasi
08.00.15 Tadbirkorlik va kichik biznes igtisodiyoti P

Oliy ta’lim, fan va innovatsiyalar

08.00.16 Ragamli iqtisodiyot va xalqaro ragamli integratsiya vazirligi huzuridagi Oliy

08.00.17 Turizm va mehmonxona faoliyati attestatsiya komissiyasi
rayosatining

Muassis: “Ma'rifat-print-media” MChJ 2023-yil 1-apreldagi

Hamkorlarimiz: Toshkent davlat igtisodiyot universiteti, OzR
Tabiat resurslari vazirligi, O‘zR Bosh prokuraturasi huzuridagi 1JQK
departamenti.

336/3-sonli garori bilan
ro‘yxatdan o‘tkazilgan.

° https://yashil-iqtisodiyot-taraqqiyot.uz




2026-yil, mart. Ne 3-son. YASHIL IQTISODIYOT VA TARAQQIYOT fi\l/i'

MUNDARIJA

RAQAMLI IQTISODIYOTDA TADBIRKORLIK SUBYEKTLARI FAOLIYATINING IQTISODIY

XAVFSIZLIGIGA TA'SIR ETUVCHI TIZIMLASHTIRILGAN TAHDIDLAR ... ssssssssssssssssssssssssesees 40
Qodirov Tuyg‘un Uzoqovich, Nabiyev Bexzod Shavkatovich

SANOAT TARMOQLARINI RIVOJLANTIRISHDA INNOVATSIYA VA TEXNOLOGIK

MODERNIZATSIYANING O RNI .coitrretreetineessessesssssssssssssssssssssssssssssssssssesssssssesssssssssssssssssssssssssssssssssssssassssasssssssnsssnssssssssssssssnns 44
Boboqulov Sanjar Bahromqulovich

YASHIRIN IQTISODIYOTNI BAHOLASHNING USLUBIYOTI VA UNING SOLIQ TIZIMIDA

QO LLANILISHI ..ottt eseusetseeusesssssssssssssssssssssssssssssssssssssssesssssssssssssssssssessessssssssssssssussssesssssssssssssssssesssssssssessssusssnessssasssssssssaneas 49
To‘xtabayev Oybek Odilovich

YASHIRIN IQTISODIYOTNI QISQARTIRISHDA RAQAMLI TEXNOLOGIYALARDAN FOYDALANISH

BO‘YICHA ILG‘OR XORIJTY TAJRIBALAR ..ot seeeesetreesesset e st sssssssessssssssesssssssssssssssssssesssssssssssssssssssessssssssessssssanssssens 56

Ismailov Bobir Salomovich

TIJORAT BANKLARI INVESTITSIYA FAOLIYATINI RIVOJLANTIRISHNING ILMIY-NAZARIY

JUHATLARI .ottt sessesse st s s s s s s s s AR et 62
Yangiboyev F.B.

MINTAQAVIY IQTISODIY SALOHIYATDAN FOYDALANISH SAMARADORLIGINI BAHOLASH.......ooeeorevennen. 68
Turayev Og‘abek Kaxramonovich

XORIJIY MAMLAKATLARDA TO‘QIMACHILIK KLASTERLARINI RIVOJLANTIRISH TAJRIBASI......occvvrerrenn. 75
Yusupova Feruza Yo‘ldoshevna

BANK XIZMATLARI SIFATINI BOSHQARISHNING INTEGRATSION VA ADAPTIV MODELI.....ccovuverereraene 83

Ibroximov lixomjon Shavkatjon o‘g‘li

QURILISH TASHKILOTLARI FAOLIYATINING MOLIYAVIY BARQARORLIGINI EKONOMETRIK

MODELLAR ASOSIDA BAHOLASH ..ot teeeressee st sssesssssssssssss s sssssss s ssss s sssssssssssssssssssssssssssssessssssnsns 89
Qidirniyazov Ajiniyaz Sherniyazovich
ICHKI NAZORAT VA KORPORATIV BOSHQARUV TIZIMIDAGI XAVFLARNI BOSHQARISH ... 94

Islamova Nargiza Mirzaxidovna

TURIZMNING MINTAQADA IQTISODIY RIVOJLANISHIGA TA'SIRI....ccniermierirsirssessssssssssessssssssssssssssssssessans 104

Rasulova Muxabbat Teshabayevna, Normurodov Sarvar Norboy o‘g‘li

O‘ZBEKISTONDA INVESTITSIYALARNI JALB QILISH ORQALI INVESTITSION JOZIBADORLIKNI

OSHIRISHNING HOZIRGI KUNDAGI HOLATT TAHLILI ...vveeeeeeece ettt ssesee e e sssssssssssssssensasssssensassnes 111
Begamov S.X.

RETHINKING JOB CREATION: ONTOLOGICAL AND EPISTEMOLOGICAL FOUNDATIONS OF

MACROECONOMIC EMPLOYMENT ANALYSIS. ..o setrerererenesrensssessssessssessssessssesssssssssssssssssssssssssssssssssssssssssssssassssasens 116

Zakhidov Azizbek Rustamovich

https://yashil-iqtisodiyot-taraqqiyot.uz °

MUNDARIJA COAEPKAHHUE CONTENTS



IQTISODIYOT 9OKOHOMHUKA ECONOMY

fi\l/i' YASHIL IQTISODIYOT VA TARAQQIYOT 2026-yil, mart. Ne 3-son.

RETHINKING JOB
CREATION: ONTOLOGICAL
AND EPISTEMOLOGICAL
FOUNDATIONS OF
MACROECONOMIC
EMPLOYMENT ANALYSIS

Zakhidov Azizbek Rustamovich
Westminster International University in Tashkent
Part-time PhD student

Abstract. This article develops a conceptual and philosophical reassessment of job creation within the broader field
of macroeconomic employment analysis. Rather than focusing exclusively on empirical regularities, it examines the
ontological and epistemological foundations underlying dominant macroeconomic frameworks—particularly the Phillips
Curve and Okun’s Law—that have historically shaped interpretations of the relationships among inflation, economic growth,
and unemployment. The study reinterprets these relationships through the lens of job creation and job destruction, with
particular attention to emerging and transitional economies where labour market dynamics often diverge from standard
theoretical assumptions.

The analysis revisits classical, expectations-augmented, and New Keynesian approaches to the inflation—unemployment
nexus, alongside contemporary interpretations of the growth—unemployment relationship. However, instead of treating
these models solely as empirical instruments, the article critically evaluates their underlying assumptions regarding the
nature of macroeconomic causality, equilibrium adjustment, and labour market responsiveness. It further examines how
concepts such as nonlinearity, asymmetry, structural shifts, and institutional conditioning challenge the interpretation of
macroeconomic relationships as stable and universally applicable laws.

Special attention is given to structurally evolving and post-transition economies, where conventional linear macroeconomic
specifications may not fully capture the complexity of employment responses to fluctuations in output and prices. In such
contexts, job creation appears not only as a consequence of aggregate demand expansion but also as a process shaped
by institutional arrangements, expectation formation, structural rigidities, and policy credibility. The article therefore
argues that macroeconomic employment analysis should incorporate business-cycle asymmetries, regime changes, and
institutional diversity in order to maintain analytical relevance.

Methodologically, the study adopts a structured analytical and philosophical review approach. It contrasts theoretical
propositions with cross-country empirical evidence while clarifying the ontological status of macroeconomic variables
and the epistemological strategies used to examine them. Within this framework, job creation and job destruction are
conceptualised as structurally embedded macroeconomic processes shaped by the interaction of output dynamics,
inflation expectations, monetary—fiscal coordination, and institutional constraints.

The contribution of the article lies in reinterpreting the Phillips and Okun traditions within a coherent philosophical
perspective that clarifies the conceptual foundations of macroeconomic employment analysis. By synthesising theoretical
debates and methodological considerations, the study establishes a rigorous conceptual platform for future empirical
modelling and policy-oriented research aimed at supporting sustainable and employment-intensive economic growth in
structurally transforming economies.

Key words: Inflation; Economic Growth; Unemployment; Phillips Curve; Okun’s Law; Job Creation; Macroeconomic
Stability.
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Annotatsiya. Ushbu magola makroigtisodiy bandlik tahlili doirasida ish o'rinlari yaratish jarayonini konseptual va falsafiy
jihatdan gayta ko'rib chigishga bag‘ishlangan. Magolada fagat empirik gonuniyatlarga e’tibor garatish bilan cheklaniimay,
balki inflyatsiya, iqtisodiy o‘sish va ishsizlik o‘rtasidagi bog‘liglikni izohlab kelgan asosiy makroigtisodiy modellarning —
xususan, Fillips egri chizig‘i va Okun gonunining — ontologik va epistemologik asoslari tahlil gilinadi. Tadgigot ushbu
munosabatlarni ish o'rinlari yaratish va ish o'rinlarining qgisgarishi nugtai nazaridan gayta talgin giladi hamda aynigsa
mehnat bozori dinamikasi ko‘pincha an’anaviy nazariy farazlardan farq giladigan rivojlanayotgan va o'tish davridagi
igtisodiyotlarga alohida e’tibor qaratadi.

Tahlil inflyatsiya va ishsizlik o‘rtasidagi bog'liglikni izohlovchi klassik, kutilmalar bilan boyitiigan hamda yangi keynsiycha
yondashuvlarni, shuningdek iqtisodiy o‘sish va ishsizlik o‘rtasidagi zamonaviy garashlarni qayta ko'rib chigadi. Biroq
magolada ushbu modellar fagat empirik vosita sifatida emas, balki makroigtisodiy sabab-ogibat munosabatlari,
muvozanatga moslashuv jarayoni hamda mehnat bozorining reaksion xususiyatlari hagidagi nazariy farazlar nuqgtai
nazaridan ham tahlil gilinadi. Shu bilan birga, nolinearlik, asimmetriya, tarkibiy o‘zgarishlar va institutsional omillar kabi
tushunchalar makroigtisodiy munosabatlarni bargaror va universal gonunlar sifatida talgin gilishga ganday ta’sir ko‘rsatishi
o‘rganiladi.

Alohida e’tibor igtisodiy tuzilmasi o‘zgaruvchan hamda o‘tish davrini boshdan kechirayotgan igtisodiyotlarga qaratiladi.
Bunday sharoitlarda chizigli makroiqtisodiy modellar ko‘pincha ishlab chigarish hajmi va narxlarning o‘zgarishiga
bandlikning javob reaksiyasini to‘liq aks ettira olmaydi. Shuning uchun ish o'rinlari yaratish jarayoni fagat yalpi talabning
kengayishi natijasi sifatida emas, balki institutsional tizim, igtisodiy kutilmalar, tarkibiy cheklovlar va igtisodiy siyosat
ishonchliligi bilan bog‘lig murakkab jarayon sifatida ko'rib chigiladi. Maqolada makroigtisodiy bandlik tahlili igtisodiy sikllar
asimmetriyasi, igtisodiy rejimlarning o‘zgarishi hamda institutsional xilma-xillikni hisobga olishi zarurligi asoslab beriladi.

Metodologik jihatdan tadqiqot tizimli analitik va falsafiy adabiyotlar sharhi usuliga asoslanadi. Nazariy g‘oyalar turli
mamlakatlar tajribasi bilan solishtirilib, makroigtisodiy o‘zgaruvchilarning ontologik mohiyati hamda ularni o‘rganishda
go'llaniladigan epistemologik yondashuvlar aniglashtiriladi. Ushbu yondashuv doirasida ish o'rinlari yaratish va gisqarishi
ishlab chigarish dinamikasi, inflyatsion kutilmalar, pul-kredit va fiskal siyosat muvofigligi hamda institutsional cheklovlar
o‘zaro ta’siri natijasida shakllanuvchi makroigtisodiy jarayon sifatida talgin gilinadi.

Magolaning ilmiy yangiligi shundaki, unda Fillips egri chizig‘i va Okun gonuni an’anaviy talginlardan tashqariga chigib,
makroiqgtisodiy bandlik tahlilining falsafiy asoslari nugtai nazaridan qayta talgin qilinadi. Nazariy munozaralar va
metodologik yondashuvlarni umumlashtirish orqgali maqgola tarkibiy o‘zgarishlarni boshdan kechirayotgan iqtisodiyotlarda
bargaror va bandlikni rag‘batlantiruvchi igtisodiy o‘sishni ta’minlashga qaratilgan keyingi empirik tadgiqotlar va siyosiy
garorlar uchun mustahkam konseptual asos yaratadi.

Kalit so‘zlar: inflyatsiya, igtisodiy o‘sish, ishsizlik, Fillips egri chizig‘i, Okun gonuni, ish o'rinlari yaratish, makroigtisodiy
barqarorlik.

AHHOTauus. [laHHaa cTaTbsd NOCBSALEHa KOHLENTyanbHOMY M hrMnocoCcKkoMy NepeocMbICIIEHNIO NpoLecca co3naHus
paboynx MecT B pamkax MakpO3KOHOMMYECKOro aHanu3a 3aHAToCTW. B otnuume ot nccneqoBaHuin, COCpeaoTOMEHHbIX
UCKMIOYMTENBHO HA3MMUPUYECKNX 3aKOHOMEPHOCTSX, BpaboTe paccMaTprBaroTCA OHTONOMMYECKNE NBNUCTEMOTIOrMYecKme
OCHOBaHUS AOMUHMPYIOLWNX MaKPOIKOHOMUYECKNX MOAenen — npexae Bcero kpuson dunnunca u 3akoHa OkyHa,
KOTOpble TPaAMLMOHHO MCMNOMb3YTCA AN 00bACHEHNS B3aVMOCBS3U MexXay MHMNSAUMENn, SKOHOMUYECKMM POCTOM U
6espaboTuuein. iccnegoBaHue nepeocMbICNnBaET 3T B3aVMOCBS3N Yepe3 NpM3my NpoLIeCCOB CO3[aHMSA N COKpaLLEeHNs
pabouunx MmecT, yaensas ocoboe BHYMaHWe pa3BMBaOLLMMCS U NEPEXOOHBLIM 3KOHOMMKAM, rae AUHaMuKa pbiHKa Tpyaa
HepeaKko OTNMYaeTcs OT CTaHAaPTHbIX TEOPETUYECKUX NPEaNOChINOK.

B cratbe aHanu3upyloTcs Knaccuyeckue, paclUMpeHHble C YYETOM OXMAAHWM U HEeOKEeMHCMaHcKue noaxodbl K
B3aMMOCBS3N nHPNAUMM 1 6e3paboTuubl, a Takke COBPEMEHHbIE VHTEPNpPETauMM CBS3N MeXAy 9KOHOMUYECKUM
pocToMm n 6e3pabotuuen. Npy aToM gaHHbIE MOAENM PACCMAaTPUBAIOTCS HE TONbKO Kak aMMMpUYECKMe UHCTPYMEHTHI,
HO W KaK KOHLeNnTyarnbHble KOHCTPYKLMW, OCHOBaHHbIE Ha OMpeAeneHHbIX MPEeAnONOXEHUSX O MaKpO3IKOHOMUYECKON
NMPUYNMHHOCTWN, MEXaHM3Max PaBHOBECHOW KOPPEKTUPOBKM WM peakumm pbiHka Tpyda. Ocoboe BHMMaHve yaensietcs
TOMY, KaK Takme KOHLENUUM, KaK HEMMHENHOCTb, aCUMMETPUSI, CTPYKTYPHbIE CABUMM U MHCTUTYLIMOHANbHbIE (DAKTOPbI,
CTaBAT Mo COMHEHWE MpeAcTaBrieHne O MakpO3KOHOMMYECKMX 3aBMCUMOCTAX KakK O CTabuIbHbIX U yHUBEPCAnbHbIX
3aKOHOMEPHOCTSAX.

OTAenbHbIN akUEHT CAenaH Ha 9KOHOMKKaX C BbICOKON CTPYKTYPHON M3MEHYMBOCTBIO Y MEPEXOAHBIM XapaKTEPOM Pa3BUTUS.
B Takux ycnoBusx nuHenHble MakpoO3KOHOMUYECKUE MOAENM YacTo He CMOCOBHLI B MOMHON Mepe O6BbACHUTL peakLmio
3aHATOCTU Ha M3MeHeHNss 06 LEMOB NPOM3BOACTBA U LieH. B aToM KoHTeKkcTe co3gaHne pabovmx Mect paccmaTpuBaeTcs
He TONbKO Kak pesyrnbTaT pacluMpeHnsi COBOKYMHOrO Crnpoca, HO M Kak npouecc, 06yCrnoBAeHHbI UHCTUTYLIMOHANbLHON
cpepov, PopMUpPOBaHUEM OXUAAHWUN, CTPYKTYPHBIMU OFPaHUYEHUSIMU U YPOBHEM LOBEPUS K 9KOHOMUYECKOW MOMNUTUKE.
B ctatbe 060CHOBLIBaeTCS HEOOXOAMMOCTL y4YeTa acCMMMETPUIA AEMNOBOro LMKNAa, CMEHbl 9KOHOMUYECKNX PEXUMOB U
WHCTUTYLIMOHANbLHOIO pasHoobpasnsi Npu aHannse MakpO3KOHOMUYECKON 3aHATOCTMU.

MeTogonornyeckn umccnegoBaHME OCHOBaHO Ha CUCTEMHOM aHanuMTuYeckoM U unocodckoM o63ope HayyHom
nuTepartypbl. TeopeTudeckue MONOXEHNs COMOCTaBMNSATCA C MEXCTPAHOBBIMW 3AMMAUPUYECKUMW  A@HHBIMW, MpU
3TOM YTOYHSIETCA OHTOMOMMYECKUN CTaTyC MakpOSKOHOMUYECKMX MEPEMEHHBIX W 3MUCTEMOSIOrMYeckne crparerum
nX u3yyeHus. B pamkax gaHHOro nopxoda MpoLecChl CO30aHUA U COKpaLleHnss pabodmx MecT paccMaTpuBaloTCa Kak
CTPYKTYPHO 0BYCnoOBNEHHbIE MaKPOIKOHOMMUYECKME npouecchl, (OpMUpYOLLMECS B pesynbrate B3auMOAENCTBUs
ONHaMVKN NPOU3BOACTBA, MHMMALNOHHBLIX OXMOAAHWUA, KOOPAUHALUMU OEHEXHO-KPEAUTHOW U OIOMKETHON MONUTUKK, a
TaKkKe UHCTUTYLMOHANbHBIX OrPaHUYEHWIA.
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HayuyHblii BKMag cTaTby 3aKmiodaeTcsl B MepeocMbICeHUM Tpaauumin kpueon dunnunca u 3akoHa OKyHa B pamkax
LIeNoCTHON OUMOCOMCKON KOHLIEMLIMKN, PacKpbIBalOLEA OCHOBAaHUS MaKpOIKOHOMMUYECKOrO aHanmMsa 3aHATOCTU.
O6o6Llass TeopeTnyeckne AUCKYCCUM M METOZOSIOTMYECKE MOAXOAb!, UCCregoBaHMe (hOPMUPYET KOHLEeNTyaslbHYyH
OCHOBY Ansl AarbHENLIMX SMMUPUYECKUX UCCIedoBaHUN U pa3paboTKM SKOHOMMUYECKOW MOMUTUKM, HampaBiieHHOM Ha
obecrneyeHne yCToMYMBOro U OPUEHTUPOBAHHOMO Ha 3aHATOCTb 9KOHOMMUYECKOTO POCTa B 3KOHOMMKAX, MEPEXUBAOLLIMX
CTPYKTYpHble TpaHcopMaLuK.

KntoyeBble crioBa: MHQNSALMS, 3KOHOMUYECKMIA pocT, 6e3paboTuua, kpueas dunnunca, 3akoH OKyHa, cosaaHue pabodmx
MECT, MaKpO3KOHOMMYECKas CTaBUMNbHOCTb.

INTRODUCTION

Over the past several decades, job creation has occupied a central position in macroeconomic analysis
due to its direct implications for economic stability, social welfare, and long-term development. Although
economic growth and price stability are frequently treated as primary policy objectives, employment generation
represents the most tangible channel through which macroeconomic performance influences households and
living standards. Contemporary macroeconomic research increasingly recognizes that job creation cannot
be understood solely as a mechanical outcome of output expansion; rather, it reflects a complex interaction
between aggregate demand conditions, expectations formation, institutional structures, and processes of
structural transformation.

Traditional macroeconomic frameworks—most notably the Phillips Curve and Okun’s Law—have long
provided the principal analytical tools for linking inflation, economic growth, and unemployment to employment
outcomes. These models conceptualize labour market adjustment as a response to fluctuations in output
and price dynamics, thereby offering an empirical basis for macroeconomic stabilization policies. However,
growing empirical evidence indicates that the relationship between macroeconomic variables and employment
is neither structurally invariant nor universally linear. Structural transformations, policy regime adjustments,
global economic developments, and institutional diversity have influenced both the strength and direction of
macroeconomic—labour market relationships over time.

These developments give rise to deeper conceptual questions concerning the nature of macroeconomic
relationships. Should the correlations between inflation and unemployment or between growth and employment
be interpreted as stable economic “laws,” or rather as context-dependent regularities shaped by institutional and
historical conditions? Can job creation be treated purely as an objective macroeconomic outcome measured
through observable indicators, or should it also be interpreted as a socially embedded and institutionally
mediated process? Addressing these questions requires moving beyond purely empirical reassessments
toward a clearer articulation of the ontological and epistemological foundations of macroeconomic employment
analysis.

In economies undergoing structural transformation or transition, these questions become particularly
relevant. Labour markets in such contexts often function within evolving institutional frameworks, sectoral
reallocation processes, and exposure to external economic dynamics. Under these conditions, output
growth may coexist with relatively modest employment expansion, while price fluctuations may interact with
structural labour market adjustments. Such patterns highlight the need to reconsider traditional interpretations
of macroeconomic transmission mechanisms and to re-examine the conceptual foundations underlying
employment analysis.

This article contributes to that reconsideration by developing a systematic reflection on the ontological
and epistemological foundations of macroeconomic job creation research. It examines how dominant
macroeconomic models conceptualize employment dynamics, evaluates their methodological assumptions,
and clarifies the philosophical perspective most appropriate for analysing job creation in contemporary and
structurally transforming economies.

The object of the study is job creation as a macroeconomic phenomenon emerging from the interaction
between inflation, economic growth, and institutional conditions.

The subject of the study is the ontological assumptions and epistemological approaches underlying
macroeconomic employment analysis.

The aim of the article is to reconsider job creation from a philosophical perspective by developing a coherent
ontological and epistemological framework that strengthens the conceptual foundations of macroeconomic
employment research and supports more rigorous empirical modelling in structurally evolving economic
environments.

LITERATURE REVIEW

Research on inflation, economic growth, and unemployment has long shaped macroeconomic thinking
about employment dynamics. However, beyond empirical estimation and model specification, relatively limited
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attention has been devoted to the philosophical foundations that underpin how job creation is conceptualised
within macroeconomic analysis. The dominant analytical frameworks—most notably the Phillips Curve and
Okun’s Law—nhave traditionally been interpreted as empirical regularities linking price dynamics and output
fluctuations to labour market outcomes. Yet the evolution of both theory and empirical evidence raises deeper
ontological and epistemological questions about the nature of these relationships and their relevance for
understanding job creation.

Early empirical work by Phillips identified an inverse relationship between wage inflation and unemployment
[21], which was later extended to price inflation and formalised through expectations-augmented models
incorporating adaptive and rational expectations [9], [22]. These developments established the inflation—
unemployment trade-off as a central component of macroeconomic stabilisation theory. At the same time,
the recognition of long-run monetary neutrality and the importance of expectations formation encouraged a
more nuanced interpretation of this relationship, highlighting its sensitivity to policy credibility and informational
conditions [15]. This perspective contributed to a more institutionally informed understanding of macroeconomic
employment dynamics.

The New Keynesian Phillips Curve further advanced inflation modelling by grounding price dynamics
in forward-looking expectations and real marginal costs rather than solely in unemployment gaps [10], [25].
Empirical research suggests that the slope and stability of the Phillips Curve may vary across policy regimes
and phases of the business cycle [11]. In addition, observations of a flattening Phillips Curve in many advanced
economies [2] have encouraged renewed discussion about the broader structural and institutional factors
influencing inflation—labour market interactions. These developments indicate that macroeconomic relationships
often reflect context-specific dynamics shaped by institutional credibility, structural transformation, and the
coordination of expectations.

Parallel to research on inflation dynamics, Okun established a systematic empirical relationship between
output growth and changes in unemployment [20], providing a quantitative basis for analysing job creation
through aggregate demand expansion. Subsequent studies have generally confirmed a negative association
between GDP growth and unemployment [1], while also documenting significant variation across countries and
time periods [14], [13]. In emerging and transitional economies, episodes of “jobless growth” illustrate that output
expansion does not always translate directly into proportional employment gains [6]. These findings suggest
that the relationship between economic growth and employment is influenced by structural, institutional, and
sectoral factors.

An expanding body of research emphasises that macroeconomic—labour relationships are frequently
nonlinear and asymmetric. Empirical evidence indicates that unemployment tends to respond more strongly
and persistently to negative output shocks than to positive expansions [8], [17]. Moreover, structural changes,
economic crises, and shifts in policy regimes may influence parameter stability over time [13]. Such findings
encourage the use of more flexible analytical approaches that recognise macroeconomic volatility and
institutional evolution in employment analysis.

In transitional and post-socialist economies, macroeconomic transmission mechanisms are further shaped
by structural reallocation processes, labour market rigidities, and evolving institutional frameworks [23]. Under
these conditions, economic growth may coexist with persistent unemployment due to factors such as skill
mismatches, sectoral restructuring, and enterprise transformation [6]. These dynamics suggest that job creation
should be understood not only as a cyclical response to output fluctuations but also as a structurally embedded
process influenced by institutional development and economic transformation.

Recent global developments—including financial crises and the COVID-19 pandemic—have further
illustrated the sensitivity of macroeconomic employment relationships to changing economic environments [12].
Periods characterised by simultaneous inflationary pressures and labour market adjustments have stimulated
renewed discussion regarding the interpretation of the Phillips Curve [11], while asymmetric employment
responses during downturns highlight the importance of structural resilience. These experiences reinforce the
view that macroeconomic employment analysis benefits from recognising historical context and institutional
mediation alongside traditional equilibrium frameworks.

Despite the extensive empirical literature on the Phillips and Okun relationships, much of the existing
research remains focused on estimation techniques and coefficient stability, often without explicitly addressing
the philosophical assumptions embedded within macroeconomic modelling. Inflation—unemployment and
growth—employment relationships are frequently examined separately [11], [14], and nonlinear or regime-
dependent approaches are not always integrated into a broader conceptual framework.

Overall, the existing literature indicates that job creation emerges from the interaction of aggregate demand
conditions, inflation expectations, institutional settings, and structural transformation processes. Nevertheless,
the ontological status of these relationships—whether they represent stable economic regularities or context-
dependent patterns—and the epistemological strategies used to investigate them remain insufficiently explored.

https://yashil-iqtisodiyot-taraqqiyot.uz @

IQTISODIYOT 9KOHOMHUKA ECONOMY



IQTISODIYOT 9OKOHOMHUKA ECONOMY

fi\l/i' YASHIL IQTISODIYOT VA TARAQQIYOT 2026-yil, mart. Ne 3-son.

The present study seeks to address this gap by reconsidering job creation through a clear articulation
of the ontological and epistemological foundations of macroeconomic employment analysis. By synthesising
theoretical developments and empirical findings within a coherent philosophical framework, the research
clarifies how macroeconomic volatility, institutional structures, and expectations formation interact to shape
employment dynamics in modern and structurally evolving economies.

RESEARCH METHODOLOGY

This article adopts a qualitative and conceptually oriented research design based on a structured and
systematic review of theoretical and empirical literature on macroeconomic employment analysis. Rather
than focusing exclusively on empirical regularities, the methodological approach seeks to identify, organise,
and critically evaluate the ontological assumptions and epistemological strategies that underpin dominant
macroeconomic frameworks linking inflation, economic growth, and unemployment. Particular attention is given
to the philosophical foundations of the Phillips Curve [21] and Okun’s Law [20] as core analytical tools for
interpreting job creation and job destruction.

A literature-based analytical design is particularly appropriate in this context because employment
outcomes are shaped by complex macroeconomic transmission mechanisms, expectations formation [9],
[22], institutional settings [19], and structural dynamics [3], rather than by isolated microeconomic interactions.
Consequently, understanding job creation requires not only empirical modelling but also careful reflection on
how macroeconomic relationships are conceptualised, measured, and interpreted.

The primary methodological instrument used in this study is a structured analytical review. Academic
contributions were selected from leading peer-reviewed journals, working paper series, and institutional
research reports in macroeconomics, labour economics, and political economy. The reviewed literature was
organised around several key conceptual and methodological themes, including:

(i) classical and expectations-augmented interpretations of the inflation—unemployment trade-off [21], [9],
[22];

(ii) growth—unemployment linkages within Okun’s framework [20], [1];

(iii) forward-looking inflation models such as the New Keynesian Phillips Curve [10], [25];

(iv) nonlinear and asymmetric macro-labour specifications [8], [17]; and

(v) institutional and policy-oriented interpretations of macroeconomic adjustment [7], [19].

A comparative analytical perspective was applied to evaluate how different theoretical traditions
conceptualise macroeconomic employment relationships and how these conceptions vary across advanced,
developing, and transitional economies. This comparative approach allows the study to assess how institutional
maturity, labour market flexibility, structural transformation, and policy credibility influence both the empirical
stability and the conceptual interpretation of Phillips and Okun relationships [6], [23]. Particular attention is given
to transitional and post-socialist contexts, where institutional legacies and structural rigidities may influence the
stability of macroeconomic relationships [6], [19].

The analysis also incorporates an institutional macroeconomic perspective, drawing on insights from
monetary economics and political economy to interpret inflation and unemployment not as purely mechanical
outcomes but as processes influenced by institutional arrangements. Within this framework, policy regimes, the
credibility of inflation targeting, fiscal-monetary coordination, employment protection systems, and regulatory
structures influence how macroeconomic shocks are transmitted into job creation and job destruction dynamics
[71, [19]. Evidence from financial crises, geopolitical developments, and global health shocks further illustrates
how macroeconomic volatility can affect both inflation expectations and employment responsiveness [3], [12].

In addition, elements of analytical synthesis are employed to consolidate diverse strands of macroeconomic
research. Rather than treating the Phillips Curve and Okun’s Law as isolated empirical correlations, the study
interprets them within an integrated macro-labour framework and examines their ontological status—whether
they function as stable economic relationships or as patterns shaped by historical and institutional conditions.
Particular attention is devoted to structural changes [13], business-cycle asymmetries [17], and nonlinear
adjustment dynamics [8], which highlight the limitations of purely static interpretations of macroeconomic
employment relationships.

Overall, the chosen methodology is well suited to the objectives of this philosophical inquiry, as it enables
a conceptually grounded reassessment of macroeconomic employment analysis without relying on new
econometric estimation. By systematically synthesising theoretical developments, empirical findings, and
methodological debates, the study establishes a robust conceptual foundation for future quantitative research
and clarifies the ontological and epistemological premises that can guide empirical modelling of job creation in
structurally evolving and transitional economies.
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ANALYSIS AND RESULTS

Inflation, economic growth, and unemployment have traditionally occupied a central position in
macroeconomic analysis because they shape the foundations of economic stability, social welfare, and
policy effectiveness [4], [18]. Beyond their empirical co-movement, however, these variables raise a deeper
conceptual question: what is the ontological status of job creation within macroeconomic theory? Contemporary
research increasingly demonstrates that employment outcomes are not automatic consequences of output
expansion. Instead, they emerge from a complex interaction among aggregate demand conditions, expectations
formation, institutional arrangements, firm-level decision-making, and external economic developments [9],
[22]. In transitional and structurally evolving economies, these interactions are further influenced by institutional
development processes, labour market rigidities, and periodic macroeconomic fluctuations, which together
shape both job creation and job destruction dynamics [6], [3].

Classical macroeconomic models conceptualised inflation and unemployment within equilibrium
frameworks in which markets adjust to shocks under varying degrees of price flexibility. Within this paradigm,
inflation reflects excess demand, while unemployment represents deviations from potential output. The Phillips
Curve formalised a short-run trade-off between inflation and unemployment [21], which was later refined
through expectations-augmented approaches incorporating adaptive and rational expectations [9], [22]. These
developments demonstrated that the inflation—unemployment relationship is not structurally fixed but depends
on expectations dynamics and policy credibility [13]. From an ontological perspective, this shift highlights that
macroeconomic regularities are shaped by behavioural responses and institutional environments rather than
representing immutable economic laws.

Okun’s Law similarly conceptualised unemployment as a function of output fluctuations, linking above-trend
economic growth to declining unemployment [20]. Empirical evidence generally confirms a negative association
between GDP growth and unemployment in many economic settings [1]. However, the magnitude, stability,
and symmetry of this relationship vary across time and institutional contexts [16]. Episodes of “jobless growth”
observed in emerging and transitional economies illustrate that output expansion does not always translate
directly into proportional employment gains [6]. Such findings encourage further epistemological reflection on
whether macroeconomic coefficients represent stable structural relationships or context-dependent empirical
approximations.

Institutional and policy regimes further shape the macro—labour nexus. Monetary and fiscal frameworks
influence inflation expectations, investment incentives, and aggregate demand stability [7], [5], thereby affecting
employment responses to economic shocks. Under conditions of heightened uncertainty, firms may respond
through wage adjustments, labour retention strategies, or postponed hiring decisions rather than immediate job
creation. Empirical studies indicate that economic policy uncertainty tends to increase unemployment volatility
and reduce the predictive stability of macroeconomic relationships [3]. These patterns suggest that job creation
operates through institutional transmission mechanisms rather than purely mechanical output effects.

Structural characteristics also play an important role in shaping employment dynamics. Labour market
segmentation, skill mismatches, and sectoral composition influence how macroeconomic fluctuations translate
into labour demand adjustments. Empirical evidence consistently documents nonlinear and asymmetric
responses: unemployment tends to increase more sharply during economic contractions than it declines during
expansions [8], [17]. These asymmetries highlight the limitations of purely linear models and emphasise the
need for analytical frameworks capable of capturing regime dependence and structural changes.

Technological transformation introduces an additional dimension to this ontological reassessment.
Automation, digitalisation, and productivity differences across firms influence both the composition and elasticity
of labour demand [29]. In transitional economies, uneven technological diffusion and institutional inertia may
limit the capacity of economic growth episodes to generate broad-based employment opportunities [6]. As a
result, aggregate growth indicators may conceal divergent sectoral and regional labour market developments.

Regional and social heterogeneity further enrich the complexity of macroeconomic employment analysis.
Spatial disparities, industrial concentration, and uneven sectoral development influence employment elasticity
and may sustain unemployment persistence even during periods of economic expansion [14], [16], [24].
External economic developments—including financial crises, global pandemics, and geopolitical events—can
amplify these asymmetries, often resulting in rapid employment losses followed by gradual recoveries [12], [17].
Episodes of stagflation, where inflation and unemployment rise simultaneously, encourage reconsideration
of simplified Phillips-type interpretations and highlight the historically contingent character of macroeconomic
relationships [15].

In the CIS and broader post-socialist context, transition legacies provide a distinctive institutional
environment for examining these dynamics. Decentralised wage-setting mechanisms, enterprise restructuring,
and sectoral reallocation processes have, in certain cases, influenced the transmission from output growth to
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employment expansion [6], [19]. Firm-level constraints and institutional rigidities may contribute to deviations
from conventional Okun-type relationships [26], reinforcing the value of a conceptually grounded reassessment
of macroeconomic employment theory.

Taken together, the literature suggests that job creation cannot be fully understood as a simple function of
inflation and economic growth. Employment dynamics are shaped by the interaction of macroeconomic forces,
institutional configurations, expectations regimes, and structural transformation processes. By integrating insights
from the Phillips and Okun traditions with evidence on asymmetry, nonlinearity, and institutional conditioning,
this article reconsiders job creation through an explicit ontological and epistemological perspective. It advances
a macroeconomic employment framework in which empirical regularities are interpreted as context-dependent
and institutionally mediated rather than universally stable, thereby strengthening the conceptual foundations of
employment analysis in modern and transitional economies.

CONCLUSION AND RECOMMENDATIONS

The reviewed body of research indicates that employment dynamics cannot be reduced to purely
mechanical responses to output fluctuations or price movements. Instead, job creation and job destruction are
embedded within deeper ontological and institutional structures that shape how macroeconomic forces operate.
Particularly in transitional and structurally evolving economies, labour market outcomes are influenced by
institutional design, expectations formation, policy credibility, technological progress, and exposure to external
economic developments. From this perspective, macroeconomic—labour relationships should be interpreted
not as rigid equilibrium mechanisms but as historically and institutionally situated processes.

A central ontological implication emerging from the literature is that unemployment, inflation, and economic
growth are not merely observable statistical aggregates but socially mediated macroeconomic phenomena.
Their interaction reflects structural configurations—such as labour market regulations, monetary policy regimes,
firm behaviour, and sectoral composition—rather than temporary cyclical deviations alone. Consequently,
employment adjustment takes place through institutional transmission channels, including wage-setting
arrangements, hiring practices, fiscal stabilisers, and financial constraints.

From an epistemological standpoint, the literature demonstrates that conventional linear macroeconomic
models often fail to capture the full complexity of employment dynamics. Empirical evidence consistently
highlights the presence of nonlinearity, asymmetry, and regime dependence in labour market responses.
Negative output shocks tend to produce disproportionately large and persistent employment losses, while
economic expansions do not always generate equivalent job recovery. This asymmetry challenges simplified
interpretations of growth—employment relationships and emphasises the need for analytical frameworks
capable of incorporating structural changes and institutional conditioning.

Institutional context further influences employment outcomes. In more flexible labour markets,
macroeconomic contractions may be quickly reflected in rising unemployment. In more coordinated or policy-
supported systems, adjustment may occur through labour retention practices, public sector interventions, or
targeted sectoral support. These diverse adjustment mechanisms demonstrate that macroeconomic forces
operate through institutional channels rather than through universally stable economic laws.

Technological transformation further intensifies these structural dynamics. Automation, digitalisation, and
sectoral restructuring reshape labour demand patterns and may alter the overall elasticity of employment with
respect to economic growth. In some cases, economic expansion may occur alongside limited job creation or
with employment concentrated in specific sectors and skill groups. Such heterogeneity complicates aggregate
macroeconomic interpretation and highlights the need for a more nuanced understanding of employment
processes.

Inflation dynamics add an additional dimension to macroeconomic employment analysis. The inflation—
unemployment relationship depends on expectations formation, the credibility of monetary policy, and prevailing
supply-side conditions. Episodes characterised by simultaneous increases in inflation and unemployment
illustrate that macroeconomic variables may interact in ways that diverge from traditional trade-off interpretations.
This context dependence reinforces the importance of incorporating expectations, institutional credibility, and
structural shocks into macroeconomic employment analysis.

External economic developments—including financial crises, geopolitical developments, and global
pandemics—further highlight the structural nature of employment adjustment. Empirical evidence indicates
that such shocks often generate uneven and sector-specific labour market effects, frequently amplifying pre-
existing segmentation within labour markets. Recovery trajectories are rarely uniform, reinforcing the view
that employment dynamics are embedded within broader structural and institutional configurations rather than
determined solely by cyclical recovery processes.
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Across the literature, several fundamental propositions emerge:
- Employment dynamics are structurally conditioned rather than purely cyclical.
Macroeconomic relationships are nonlinear and dependent on economic regimes.

- Institutional arrangements influence the transmission of macroeconomic shocks to labour markets.

- Technological transformation alters the structure and composition of labour demand.

- Exclusive reliance on stable linear coefficients may obscure deeper structural mechanisms within
employment dynamics.

Overall, the synthesis supports a reconsideration of job creation from both ontological and epistemological
perspectives. Employment should be understood as a macro-structural outcome shaped by institutional
arrangements, technological development, and policy frameworks. Rather than treating the Phillips Curve and
Okun’s Law as fixed empirical laws, they are more appropriately interpreted as context-dependent regularities
operating within specific institutional environments. This perspective provides a strong conceptual foundation
for more nuanced empirical modelling and for policy design aimed at fostering sustainable and structurally
resilient job creation in transitional economies.

Policy Recommendations. Within the ontological and epistemological framework advanced in Rethinking
Job Creation: Ontological and Epistemological Foundations of Macroeconomic Employment Analysis, policy
recommendations should extend beyond purely technical stabilisation tools and instead address the institutional
conditions under which macroeconomic relationships operate.

First, strengthening institutional transparency and policy credibility in macroeconomic governance is
essential for stabilising employment expectations. When monetary and fiscal frameworks are coherent, rule-
based, and credible, they anchor inflation expectations and reduce uncertainty in the output—-employment
transmission mechanism. From an epistemological perspective, stable expectations improve the predictability
of macroeconomic regularities; from an ontological perspective, they shape the behavioural environment in
which firms make hiring decisions. Reduced uncertainty can mitigate precautionary employment restraint and
support more stable job creation, particularly within private and non-strategic sectors.

Second, enhancing the employment elasticity of economic growth should become a key objective of
development strategy. Economic expansion does not automatically generate employment opportunities; it
does so only under favourable structural and institutional conditions. Policies that promote skills development,
technological diffusion, sectoral diversification, and regional integration can strengthen the capacity of labour
markets to absorb economic growth. In transitional economies—where structural mismatches and uneven
development may weaken growth—employment linkages—inclusive regional strategies are especially important
for translating macroeconomic expansion into broad-based job creation.

Third, improving labour market institutions and adjustment mechanisms can help moderate asymmetric
responses to negative economic shocks. Empirical evidence shows that economic downturns tend to produce
more persistent employment losses than expansions generate employment gains. Active labour market
policies, retraining programmes, and institutional arrangements that balance flexibility with social protection can
reduce long-term unemployment risks and improve labour market recovery dynamics. Effective coordination
between macroeconomic stabilisation policies and labour market institutions strengthens resilience in the face
of economic volatility.

Fourth, policymakers should recognise that macroeconomic shocks and inflationary episodes often lead
to sectoral employment reallocation rather than uniform changes in labour demand. Without complementary
structural, educational, and competition policies, such reallocation may reinforce labour market segmentation,
regional disparities, and structural unemployment. A policy framework informed by macroeconomic employment
theory acknowledges that labour market outcomes are mediated by institutional mechanisms. Consequently,
coordinated policy design—integrating monetary stabilisation, fiscal policy instruments, structural reforms, and
labour market policies—is essential to ensure that macroeconomic stabilisation contributes to inclusive and
employment-intensive economic growth.

Overall, the evidence supports an institutional-structural interpretation of the inflation—growth—
unemployment nexus. Employment dynamics are shaped by the interaction of aggregate demand conditions,
expectations regimes, policy credibility, technological transformation, and structural constraints. By grounding
policy design within this integrated macro-labour framework, transitional economies can move beyond narrow
cyclical management toward a more resilient and conceptually coherent strategy for sustainable job creation in
an environment of ongoing structural transformation and economic volatility.
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